Cilt: 2 Say: 2 Aralik 2024

Social Sciences Academic D':e\.__{,_.héldpment Journal =

SOSYAL BIiLIMLER
M AKADEMIiK GELISiM
- DE isi i

i ISSN: 3023-5774

Dergimizde gaglmlanan%&aleter Creative Commons Atif 4.0 Uluslararasi [CC BY 4.0) ile lisanslanmigtir.

>



=S Sosyal Bilimler Akademik Gelisim Dergisi / Social Sciences Academic Development Journal
Cilt/VVolume: 2, Sayr/ No: 2, Y1il/Year: 2024
ISSN: 3023-5774

www.sobag.org

JENERIK / GENERIC PAGE

Sosyal Bilimler Akademik Gelisim Dergisi yayin hayatina 2023 yilinda baglayan uluslararasi, hakemli, bilimsel ve
stireli bir dergidir. Dergimiz, Haziran ve Aralik aylari olmak iizere yilda iki defa yaymlanmaktadir.

Sosyal Bilimler Akademik Gelisim Dergisi basta isletme, iktisat, turizm, sosyal hizmetler, uluslararas: iliskiler ve
psikoloji olmak iizere sosyal, beseri ve idari bilimlerin farkli alanlarina giren ¢ok yonlii, tartisma, nitelikli arastirma
veya uygulamalar sonucunda {iretilen bilimsel makalelere yer vermektedir.

Sosyal Bilimler Akademik Gelisim Dergisi'nin amaci, sosyal ve beseri bilimler alaninda 6zgiin ve nitelikli calismalar1
yayinlayarak toplumsal ve bilimsel kat1 sunmaktir.

AMAC VE KAPSAM

Sosyal Bilimler Akademik Gelisim Dergisi, 2023 yilinda yayin hayatina baglamig hakemli bir e-dergidir. Sosyal
Bilimler Akademik Gelisim Dergisi basta isletme, iktisat, turizm, sosyal hizmetler, uluslararasi iliskiler ve psikoloji
olmak {izere sosyal, beseri ve idari bilimlerin farkli alanlarina giren ¢ok yonlii, tartisma, nitelikli arastirma veya
uygulamalar sonucunda iiretilen bilimsel makalelere yer vermektedir.

Sosyal bilimlerin ¢esitli alanlarinda 6zgiin arastirma sonuglari, bilimsel incelemeler ve kisa iletisim notlar1 yaymlanmak
iizere degerlendirilir. Pratik ve teori dengesi uygun olan el yazmalari tercih edilir. Bir derleme makalesinin, kapsamli
bir kaynak listesiyle desteklenen, belirli bir bilimsel konu hakkinda derinlemesine bilgi ve tatmin edici bir
degerlendirme vermesi beklenir.

Daha once baska bir dergide yayimlanmis yazilar kabul edilmez. Derginin yayn dili Tiirkce veya Ingilizcedir.

Sosyal Bilimler Akademik Gelisim Dergisi'e gostermis oldugunuz ilgi ve desteginiz igin tesekkiir ederiz.

TARANDIGI INDEKSLER

T T W{RLD .
[EIERNAs  Index Copernicus

"'
DRJ I

Directory of Research Journals Indexing (DRJI)

INY = 1SS

RGAD = road

’ Google
> scholar Google Sholar

N

Cosmas Cosmos


https://journals.indexcopernicus.com/search/details?id=130523
https://olddrji.lbp.world/IndexingCertificate.aspx?jid=15895
https://portal.issn.org/resource/ISSN/3023-5774
https://portal.issn.org/resource/ISSN/3023-5774
https://scholar.google.com/scholar?hl=tr&as_sdt=0%2C5&q=Sosyal+Bilimler+Akademik+Geli%C5%9Fim+Dergisi+%28SOBAG%29&btnG=
https://cosmosimpactfactor.com/page/journals_details/9282.html

Sosyal Bilimler Akademik Gelisim Dergisi / Social Sciences Academic Development Journal

YAYIN SAHIBI

Dr. Ogr. Uvesi Safa ACAR

Siirt Universitesi, Kurtalan MYO, Finans-Bankacilik ve Sigortacilik Béliimii, Siirt-Tiirkiye

EDITOR KURULU

Dog. Dr. Siilleyman CELiK

Siirt Universitesi, Kurtalan MYO, Finans-Bankacilik ve Sigortacilik Boliimi, Siirt-Tiirkiye

Ogr. Gor. Dr. Kerim Coskun

Siirt Universitesi, Kurtalan MYO, Seyahat Turizm ve Eglence Hizmetleri Boliimii, Siirt-Tiirkiye

Opr. Gor. Mehmet Ali USLU

Siirt Universitesi, Kurtalan MYO, Posta Hizmetleri Béliimii, Siirt-Tiirkiye

Ogr. Gor. Ridvan SOGUT

Siirt Universitesi, Kurtalan MYO, Sosyal Hizmet Boliimii, Siirt-Tiirkiye

DIiL VE MIiZANPAJ EDITORU

Dog¢. Dr. Soner KUNC

Gaziantep Universitesi, Sosyal Bilimler MYO, Muhasebe ve Vergi Boliimii, Gaziantep-Tiirkiye

BiLiM KURULU*

e Prof. Dr. Ahmet BUYUKSALVARCI — Necmettin
Erbakan Universitesi

e Prof. Dr. Ahmet UGUR — inénii Universitesi

e Prof. Dr. Ciineyt DUMRUL - Erciyes Universitesi

e Prof. Dr. Enver KAPAGAN — Bolu Abant izzet
Baysal Universitesi

e Prof. Dr. Ferhat PEHLIVANOGLU — Kocaeli
Universitesi

e Prof. Dr. Hatice OZUTKU — Afyon Kocatepe
Universitesi

e Prof. Dr. Hiiseyin AGIR — Hac1 Bayram Veli
Universitesi

e Prof. Dr. ibrahim ARSLAN — Gaziantep
Universitesi

e Prof. Dr. Mehmet ERYILMAZ — Uludag
Universitesi

e Prof. Dr. Mehmet SENTURK — Kilis 7 Aralik
Universitesi

e Prof. Dr. Selim KAYHAN — Necmettin Erbakan
Universitesi

e Prof. Dr. Tayfur BAYAT — Inonii Universitesi

e Prof. Dr. Ugur ADIGUZEL — Necmettin Erbakan
Universitesi

¢ Prof. Dr. Yusuf Ekrem AKBAS — Adiyaman
Universitesi

e Prof. Dr. Yasin BILIM — Necmettin Erbakan
Universitesi

e Do¢. Dr. Ayhan DAGDEVIREN — Cankirt
Karatekin Universitesi

e Do¢. Dr. Emirhan YENISEHIRLIOGLU —
Alanya Alaaddin Keykubat Universitesi

e Do¢. Dr. Gokhan KARHAN — Batman Universitesi

¢ Dog. Dr. Hiiseyin PAMUKCU - Afyon Kocatepe
Universitesi

e Doc. Dr. ilkay NOYAN YAMAN - Sivas
Cumhuriyet Universitesi

e Dog. Dr. izzet TASAR — Firat Universitesi

e Dog. Dr. ilhan CICEK — Batman Universitesi

¢ Doc. Dr. Mustafa KUNDAKCI —Bolu Abant izzet
Baysal Universitesi

¢ Doc. Dr. Miicahit CAYIN — Batman Universitesi

¢ Doc¢. Dr. Nagihan CAKMAKOGLU ARICI —
Kastamonu Universitesi

e Do¢ Dr. Onder Kethiida — Diizce Universitesi

e Dog. Dr. Rasim TOSTEN - Siirt Universitesi

e Dog. Dr. Sedat CELIK — Sirnak Universitesi

e Doc. Dr. Serife Merve KOSAROGLU — Sivas
Cumbhuriyet Universitesi

¢ Dog. Dr. Tiirker SIMSEK — Tokat Gaziosmanpasa
Universitesi

¢ Doc. Dr. Volkan GENC — Batman Universitesi

e Do¢. Dr. Yavuz OZEK — Firat Universitesi

¢ Dog. Dr. Yeliz PEKERSEN — Necmettin Erbakan
Universitesi

e Dog. Dr. Zakir ELCICEK — Dicle Universitesi

e Dr. Ogr. Uyesi Afitap BULUT — Zonguldak Biilent
Ecevit Universitesi

e Dr. Ogr. Uyesi Hiiseyin CELIK — Dicle
Universitesi

e Dr. Ogr. Uyesi Kerim TUZCU -Siirt Universitesi

e Dr. Ogr. Uyesi Mikail KARA — Cankir1 Karatekin
Universitesi

e Dr. Ogr. Uyesi Nese KOKTURK — Zonguldak
Biilent Ecevit Universitesi

e Dr. Ogr. Uyesi Omer YILMAZ — Gaziantep
Universitesi

e Dr. Ogr. Uyesi Seyhun TUTGUN - Bitlis Eren
Universitesi

e Ogr. Gor. Dr. Atilla UNLU — Malatya Turgut Ozal
Universitesi

e Ogr. Gor. Dr. Soner KUNC — Gaziantep
Universitesi

o Felemez GUNES — Avukat

o VVeysi Turan — Milli Egitim Bakanlig


https://www.researchgate.net/profile/Safa-Acar
https://www.researchgate.net/profile/Sueleyman-Celik-3
https://www.researchgate.net/profile/Kerim-Coskun
https://dergipark.org.tr/tr/pub/@AEA4AC-5FB4DD-32E0CD-E4F87B-E585FB-531604-913364-47465F-A908D4-73DCE6-758612-67
https://scholar.google.com/citations?user=CWlCLYYAAAAJ&hl=tr&oi=ao
https://www.researchgate.net/profile/Soner-Kuenc-2

Sosyal Bilimler Akademik Gelisim Dergisi / Social Sciences Academic Development Journal

ULUSLARARASI BiLiM KURULU*

e Prof. Dr. Akmatali ALIMBEKOV- Egitim
Bilimleri/ Tiirkiye- Kirgizistan Manas Universitesi/
KIRGIZISTAN

e Prof. Dr. Laura Davranbekova - Dil Bilimi/
Kazakistan Astana Avrasya Universitesi/ Kazakistan

e Prof. Dr. Osmonakun iBRAIMOV- Diinya
Edebiyati/ Tiirkiye- Kirgizistan Manas Universitesi/
KIRGIZISTAN

¢ Prof Dr. Saule Zagatova - Kazak Dili ve Edebiyati/
Kazakistan Astana Avrasya Universitesi/
KAZAKISTAN

e Do¢. Dr. Bakit MURZARAYIMOV- ilahiyat/
Tiirkiye- Kirgizistan Manas Universitesi/
KIRGIZISTAN

¢ Do¢. Dr. Canna Ospanova - Dil Bilim/ Kazakistan
Astana Avrasya Univesitesi/ KAZAKISTAN

¢ Dog. Dr. Cengiz BUYAR- Tarih/ Tirkiye-
Kirgizistan Manas Universitesi/ KIRGIZISTAN

¢ Do¢. Dr. Malik SULTANBEK- Egitim Bilimleri-
Hoca Ahmet Yesevi Uluslararasi Tiirk-Kazak
Universitesi/KAZAKISTAN

e Doc. Dr. Sanay Gavhar YERALIKIZI- Egitim
Bilimleri- Kazakistan Dulat Taraz
Universitesi/KAZAKISTAN

e Doc. Dr. Taalaybek ABDIYEV- Cagdas Tiirk
Lehgeleri ve Edebiyatlary/ Tiirkiye- Kirgizistan
Manas Universitesi/ KIRGIZISTAN

e Dr. Ogr. Uyesi Giilzada STANALIYEVA-
Gazetecilik / Tiirkiye- Kirgizistan Manas
Universitesi/ KIRGIZISTAN

e Ogr. Gor. Dr. Kadiyan BOOBEKOVA- Egitim
Bilimleri/ Tiirkiye- Kirgizistan Manas Universitesi/
KIRGIZISTAN

e Dr. Altinbek COLDOSOV- Uluslararas: iliskiler/
Tiirkiye- Kirgizistan Manas Universitesi/
KIRGIZISTAN

e Dr. Cunus GANIYEV- iktisat/ Tiirkiye-
Kirgizistan Manas Universitesi/ KIRGIZISTAN

e Dr. Azamat MAKSUDUNOV- isletme/ Tiirkiye-
Kirgizistan Manas Universitesi/ KIRGIZISTAN

e Dr. Reyhan TASTEMIROVA- Cagdas Tiirk
Lehgeleri ve Edebiyatlary/ Tiirkiye- Kirgizistan
Manas Universitesi/ KIRGIZISTAN

¢ Dr. Mohammad Kargar Shouraki — Tahran
Universitesi /IRAN

o Dr. Nurgiil SULAYMANOVA- Sosyoloji/
Tiirkiye- Kirgizistan Manas Universitesi/
KIRGIZISTAN

e Dr. Samat Yeskaliyev - Tarih/ Kazakistan Astana
Avrasya Universitesi/ KAZAKiSTAN

o Dr. Zuhra ALTIMISOVA-Taril/ Tiirkiye-
Kirgizistan Manas Universitesi/ KIRGIZISTAN

e Dr. Solpan YESIMOVA- Uluslararasi {liskiler-
Kazakistan Dulat Taraz
Universitesi/KAZAKISTAN

Bilim Kurulunda Yer alan hocalarimizin isimleri unvan ve alfabetik olarak siralanmustir.



Sosyal Bilimler Akademik Gelisim Dergisi / Social Sciences Academic Development Journal

EDITORDEN

Sosyal Bilimler Akademik Gelisim Dergisi (SOBAG)’1n degerli okuyucular: ve yazarlari,

Toplumlarin yapisini, bireylerin sosyal iliskilerini ve kiiltiirel normlarin bireyler iizerindeki
etkilerini anlamak, sosyal bilimler sayesinde miimkiin hale gelir. Bu disiplin, hem tarihsel
olaylardan hem de giliniimiiziin sosyal meselelerinden yola ¢ikarak, toplumlarin dinamiklerini ve
bireylerin bu dinamiklerdeki yerini derinlemesine inceler. Sosyal bilimler, sosyoloji, psikoloji,
antropoloji, ekonomi, siyaset bilimi ve tarih gibi alanlar1 bir araya getirerek disiplinler arasi bir
yaklasimi benimser. Boylece toplumsal olaylar1 daha genis bir ¢ergevede degerlendirme firsati
sunar. Hizla degisen sosyal yapilarin, kiiresellesmenin ve teknolojik doniisiimlerin dogurdugu
karmagik sorunlarin ¢oziimiine katki saglamak, sosyal bilimlerin giiniimiizdeki énemini daha da
artirmigtir. Akademik dergimiz, bu alanda yapilan yenilik¢i ¢aligmalar, 6zgiin arastirmalar ve ¢igir
acan teorilerle siz degerli okuyucularimizi bulusturmayi amaglamakta ve sosyal bilimlerin sundugu

zengin perspektiflere bir platform olusturmaktadir.

Sosyal bilimler alaninda faaliyet gosteren dergimizin 2024 yilinin ikinci sayisi (Aralik 2024 cilt:2
Say1:2) 6 makaleden olusmaktadir. ilk makale “Tiirkive'de hava tasimaciligimn ekonomik
biiyiimeye etkisi: Ampirik bir analiz” bashgi ile Atilla Unlii tarafindan yazilmistir. Ikinci makale
“Evaluation of the annulment decision of the constitutional court on the expropriation law ” bashigi
ile Ziilfii Yalgin tarafindan yazilmistir. Uciincii makale “Cinsiyet Perspektifinden Presenteesim
(Iste Var Olamama): Ortaya Cikisinin ve Orgiitsel Oneminin Niteliksel Analizi” ¢alismasi Iper
Incekara tarafindan hazirlanmistir. Dordiincii makale “Kevin Jared Hosein's trinidadian creole and
its location” bashigr ile Abdus SALAM, Mahfuza Rahat OISHY ve Mahbuba Sarker SHAMA
tarafindan ele alinmistir. Son iki makale ise “Efficacy of right to information (RTI) act in ensuring
transparency in Bangladesh” ve “Exploring the existing glass ceiling in different professions in the
context of Bangladesh ” basligi ile Nishat TABASSUM tarafindan incelenmistir.

Dergimizin bu sayisinin ¢ikarilmasina katki saglayan hakemlere, yazarlara, bilim kurulunda yer

alan degerli hocalarimiza ve emegi gecen herkese tesekkiir eder, saygilarimizi sunariz.

Editor Kurulu



Sosyal Bilimler Akademik Gelisim Dergisi / Social Sciences Academic Development Journal

ICINDEKILER

Arastirma Makalesi/Research Article

Tiirkiye'de hava tasimacihiginin ekonomik bilyiimeye etkisi: Ampirik bir analiz

The effect of air transportation on economic growth in Turkey: An empirical analysis 1-11
Atilla UNLU
Evaluation of the annulment decision of the constitutional court on the expropriation law
Anayasa Mahkemesi'nin kamulastirma kanununa iliskin iptal kararinin degerlendirilmesi 12-22
Ziilfii YALCIN

Cinsiyet Perspektifinden Presenteesim (Iste Var Olamama): Ortaya Cikisinin ve Orgiitsel
Oneminin Niteliksel Analizi
Understanding Presenteeism Through The Lens Of Gender: A Qualitative Analysis Of Its Emergence 23-39
And Organizational Relevance

iper INCEKARA

Kevin Jared Hosein's trinidadian creole and its location
Kevin Jared Hosein'in Trinidad Kreolii ve konumu 40-48
Abdus SALAM, Mahfuza Rahat OISHY ve Mahbuba Sarker SHAMA

Efficacy of right to information (RTI) act in ensuring transparency in Bangladesh
Banglades'te seffafligin saglanmasinda Bilgi Edinme Hakkt Yasasi'mn etkinligi 49-55
Nishat TABASSUM
Exploring the existing glass ceiling in different professions in the context of Bangladesh

Banglades baglaminda farkli mesleklerdeki mevcut cam tavani kesfetmek 56-62
Nishat TABASSUM




Sosyal Bilimler Akademik Gelisim Dergisi / Social Sciences Academic Development Journal
Cilt/Volume: 2, Sayyr/ No: 2, Yil/Year: 2024 ss./pp.: 1-11

ISSN: 3023-5774

www.sobag.org

Tiirkiye'de hava tasimaciliginin ekonomik biiyiimeye etkisi: Ampirik bir analiz

The effect of air transportation on economic growth in Turkey: An empirical analysis
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OZET

Havayolu tasimaciligi, iilkeleri, kiiltiirleri ve insanlari birbirine baglayarak kiiresel ekonomiye onemli bir katki
saglamakta, diinya gapinda ekonomik faaliyetlerin entegrasyonunu desteklemektedir. Ozellikle ticaretin kolaylasmast,
hizli mal ve insan tagimacilig1 gibi avantajlariyla ekonomik kalkinmayi tesvik eden bu sektor, toplumlarin hareketlilik
ve baglant1 gereksinimlerini de karsilayarak modern yasamin vazgecilmez bir parcasi haline gelmistir. Artan rekabet
ortaminda daha genis bir destinasyon agina daha uygun fiyatlarla ulasim saglama imkani sunan havayolu tagimaciligi,
giderek daha stratejik ve kritik bir sektdr konumuna yiikselmektedir. Bu ¢alismada, Tiirkiye’de 1974-2023 yillar
arasindaki donemde havacilik sektoriiniin ekonomik biiylime {izerindeki etkisi ampirik olarak ele alinmis ve sektoriin
ekonomiye katkis1 derinlemesine incelenmistir. Calismanin ilk agamasinda, ekonometrik analiz tekniklerinden ADF ve
PP birim kok testleri kullanilarak degiskenlerin duragan olup olmadigi degerlendirilmis; bu testlerin sonuglarina
dayanarak, seriler arasinda uzun vadeli bir iliskinin varligini belirlemek amaciyla Engle-Granger Esbiitiinlesme Testi
uygulanmistir. Son agsamada ise, havacilik sektoriiniin Tiirkiye ekonomisi {izerindeki etkilerini daha dogru bir sekilde
ortaya koymak icin FMOLS, DOLS ve CCR yontemleriyle parametre tahmin analizi yapilmistir. Elde edilen bulgular,
havacilik sektoriinde gergeklestirilen yiik ve yolcu tasimaciligi hizmetlerinin Tirkiye'nin GSYH’si {izerinde belirgin
bir pozitif etki yarattigin1 gdstermekte ve bu sektoriin ekonomik biiylimeye olan katkisini dogrulamaktadir.

Anahtar Kelimeler: Ekonomik Biiyiime, Havacilik Sektorii, Esbiitiinlesme Analiz

ABSTRACT

Air transportation connects countries, cultures, and people, making a significant contribution to the global economy
and supporting the integration of economic activities worldwide. This sector promotes economic development by
facilitating trade and providing the advantages of fast cargo and passenger transportation, meeting societies' needs for
mobility and connectivity, and becoming an indispensable part of modern life. With increased competition, air
transportation has progressively risen as a strategic and critical sector by offering access to a broader network of
destinations at more affordable prices. This study empirically examines the impact of the aviation sector on economic
growth in Turkey from 1974 to 2023, providing an in-depth analysis of its contribution to the economy. In the initial
phase of the study, econometric analysis techniques such as the ADF and PP unit root tests were applied to assess
whether the variables were stationary. Based on these test results, the Engle-Granger Cointegration Test was conducted
to determine if there was a long-term relationship among the series. In the final phase, parameter estimation analysis
was performed using FMOLS, DOLS, and CCR methods to accurately assess the effects of the aviation sector on
Turkey's economy. The findings indicate that cargo and passenger transportation services in the aviation sector have a
significant positive impact on Turkey’s GDP, confirming the sector’s contribution to economic growth.

Key Words: Economic Growth, Aviation Sector, Cointegration Analysis

! Turgut Ozal Universitesi, Malatya/Tiirkiye, atilla_unlu_84@hotmail.com, Orcid No: 0000-0002-4900-3144.
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1.GIRIS

Tarih boyunca insanoglu, yasam standartlarini yiikseltme ve ¢evresini anlama arzusunu derin bir
merak duygusuyla beslemistir. Paleolitik Cag'da magara toplumlar1 olarak baslayan insanlik, 21.
yiizyila gelindiginde dijital bir topluma evrilmis ve teknolojiyle sekillenen yeni bir yagsam bi¢imi
gelistirmistir. Bu siirecin 6nemli bir parcasi ise insanoglunun tarih boyunca pesinde kostugu ugma
arzusudur. U¢maya duyulan bu istek, tarihsel siirecte birgok doniim noktasina sahne olmustur. 15.
yiizyilda Leonardo da Vinci’nin ugan makine tasarimlari, ugusun fiziksel temellerini atarken; 16.
yiizyilda Cinli kesis Wan Hu’nun barutla ¢alisan bir roketle ugma girisimi, bu tutkunun erken
orneklerinden biri olmustur. 17. yiizyilda ise Hezarfen Ahmed Celebi’nin Galata Kulesi’nden
Uskiidar’a basarili ugusu, bu alandaki en dikkat ¢ekici deneyimlerden biri olarak tarihe ge¢mistir
(Karacagil ve Citir, 2023).

Modern anlamda hava tagimaciliginin temelleri, 1 Ocak 1914’te ABD’nin Florida eyaletinde St.
Petersburg’dan Tampa Korfezi’ne yapilan ilk tarifeli ticari ucusla atilmistir. II. Diinya Savasi
sirasinda ugak teknolojisinde kaydedilen énemli gelismeler ise savas sonrasinda sivil havacilik
sektoriiniin hizla ilerlemesini saglamis ve jet motorlarmin sivil ucaklara entegrasyon siirecini
baslatmistir. Bu donemde havaciligin kurumsallasmasi da hiz kazanmis ve bu kapsamda 1944
yilinda Uluslararasi Sivil Havacilik Orgiitii (ICAO) ve 1945 yilinda Uluslararas1 Hava Tasimacilig1
Birligi (IATA) kurulmustur. Bu kuruluslar, havacilik sektoriinlin kiiresel 6l¢ekte standardize
edilmesine ve hizl1 biiyiimesine 6nemli katkilar saglamistir (Var ve Giirdal, 2021). 1970-1980 yillari
arasinda neoliberal politikalarin diinya genelinde yayginlagmasi, havayolu tagsimaciligi sektoriiyle
karsilikli bir etkilesim siirecini baslatmistir. Diger bir ifadeyle neoliberal politikalar, havacilik
sektorlinlin  gelisimine ivme kazandirirken sektordeki ilerlemeler de liberallesme siirecini
hizlanmasinin 6niinii agmustir (Yiksel, 2016).

Neoliberal iktisat politikalarinin reel ekonomilere yansimasi siirecinde, hizmet sektoriiniin temel
unsurlarindan biri olan havacilik sektorii basat bir rol oynamaktadir. Bu sektor, hem bireysel
ekonomik faaliyetlerin hem de uluslararasi ticaretin gelisimine dnemli katkilar saglamakta ve 2023
itibartyla yaklasik 3,5 trilyon USD'lik bir ekonomik biiyiikliige ulasarak kiiresel GSYH’nin
%¢4,1’1ni olusturmaktadir. Ayrica, yakit, ikram ve yer hizmetleri gibi yan sektorlerde yarattig: talep
sayesinde dolayli olarak 4,9 trilyon USD’lik bir ekonomik etki yaratmakta ve diinya genelinde 87,7
milyon kisiye istihdam saglamaktadir (Dev vd., 2023; ICAO, 2023). Tablo 1°de 1980-2021 yillar1
arasinda havacilik sektoriiniin kiiresel gelisimi incelendiginde, yolcu tasimaciliginin %255,7
oraninda, yiik tasimaciliginin ise %711 oraninda arttig1 goriilmektedir. Ancak, 2019 yilinda diinyay1
etkisi altina alan Covid-19 pandemisinden en ¢ok etkilenen sektorler arasinda havacilik sektorii yer
almaktadir. Pandemi 6ncesinde, 2019 yilinda diinya genelinde hava yolunu kullanan yolcu sayisi
4,5 milyar iken, bu sayr 2020°de 1,77 milyara diismiistiir. Yik tasimaciligi da benzer sekilde
etkilenmis; 2019°da 219 milyon ton olan yiik tagimaciligi hacmi, 2020°de 183 milyon tona
gerilemistir. Ancak, Covid-19 sonras1 donemde yiik tagimaciliginin eski seviyesine yaklastigi, yolcu
tasimaciliginda ise ayni toparlanmanin ger¢eklesmedigi goriilmektedir.

Tablo 1. 1980-2021 Yillar1 Arasinda Kiiresel Havacilik Sektori Goriinumi

= Yolcu Tasimacihgi(Milyar Kisi) = Yiik Tasimacihigi (Milyon Ton-Km)

2500 2280
2000 =
1500 1020 1067 ==
1000 641 ===
500 = == == =

e 27 e 57 e 118 = 219
0 = | = | | = j— 1
1980 1990 2000 2021

Kaynak: World Bank, 2024
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Bu arastirmada, 1974-2023 donemine ait veriler kullanilarak Tiirkiye’de havayolu yolcu ve yiik
tagimaciliginin toplam hacmi ile gayrisafi yurtici hasila (GSYH) arasindaki iliskinin analiz edilmesi
amaclanmistir. Bu dogrultuda, oOncelikle Tiirkiye’de havacilik sektoriiniin tarihsel gelisimi
sunulmakta; ardindan literatiir 6zeti ve ekonometrik bulgulara odaklanilmaktadir. Son boliimde ise
ekonometrik bulgular analiz edilereck sonuglar yorumlanmakta ve ¢esitli Onerilerde
bulunulmaktadir.

2.TEORIK CERCEVE

Calismanin teorik gercevesi iki ana baslik altinda sunulacaktir. Bu kapsamda oncellikle havacilik
sektorii ve ekonomi iligkisinin teorik g¢ercevesi ¢oziimlenecek ardindan Tiirkiye’de havacilik
sektoriiniin tarihsel gelisimi incelenecektir.

2.1. Havacilik Sektorii ve Ekonomi iliskinin Teorik Arka Plan

Iktisat literatiiriinde, hava tasimaciligma 6zgii spesifik bir yaklasim bulunmamakla birlikte,
literatiirdeki genel ekonomik goriislerin havacilik sektorii {izerine yansimalari mevcuttur. Bu
dogrultuda gelisme ekonomisinin énemli temsilcileri arasinda yer alan Walt Rostow’un, Tarihsel
Biiyiime Asamalar1 Teorisi’nde iilke ekonomiler i¢in kalkis asamasina (take-off) gecis siirecinde
ulagim sektoriiniin oncii bir rol oynadigi belirtmistir. Ulagtirma sektoriindeki ilk gelismeler bazi
tilkelerde demir yoluyla, bazilarinda kara ya da hava yoluyla baglamistir. Rostow, iilkelerin kalkis
asamasina ulagsmasinin, ulastirma alaninda yasanan ilerlemelerle ayn1 doneme denk geldigini
savunmaktadir. Bu baglamda, ulastirma sektoriinde kaydedilen olumlu gelismeler, sektorel
cesitliligi artirmakta ve erisilebilirligi gliclendirmekte; bdylece ekonomik biiylimeye ve bolgesel
kalkinmaya 6nemli katkilar saglamaktadir (McWilliams, 2022). Marshall, Principles of Economics
(Iktisat Ilkeleri) adl1 eserinde, ulastirma sektoriiniin sanayi ve ticaret iizerindeki etkilerini incelemis
ve ekonomik gelisme acisindan ulastirmanmn &nemini agiklamistir. Ozellikle Sanayi Devrimi
sonrasinda, Uiriinlerin farkli pazarlara ulasim siirecinde ulastirma sektorii dnemli bir rol oynayarak
iiretim maliyetlerinin diismesine, rekabet giiciiniin artmasina ve ticaretin cografi olarak
geniglemesine olanak tanimistir (Marshall, 2013). Hansman, (2005) “The Impact of Information
Technologies on Air Transportation” c¢alismasinda havacilik sektorii ile ekonomi arasindaki
etkilesimi incelemistir ve bu etkilesim ag1 asagida yer alan gorsel ile 6zetlenmistir.

Sema 1. Havacilik Sektorii ve Ekonomi Iliskisi

Dogrudan & Dolayli Etki

Katalitik Etkiler

Diizenleyici
_ Cerceve
Fiyatlandirma ' Alt Yap1
ve Tarifeler Kapasitesi

Seyahat &
Yik
Tasimacilig1

Gelir/Karhlik

Hava Yollari

Hava Tagimacihig ..
Arag Kapasitesi

Kaynak: Hansman, 2005
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Sema 1’e bakildiginda, iktisadi faaliyetlerin seyahat ve kargo ihtiyaglar1 yaratarak hava
tagimaciligina olan talebi artirdig goriilmektedir. Arz ve talep dongiisii, havayolu firmalarinin gelir
ve karliligin1 dogrudan tesir etmektedir. Bu dogrultuda, havayolu sirketleri sunduklar1 hizmetlerin
fiyatlarin1 ve ugus tarifelerini ayarlayarak talep iizerinde kontrol saglar, bu da arz ve karlilig
artirmak i¢in 6nemli bir stratejidir. Havacilik sektoriinlin ekonomi {lizerindeki etkisi ise yalnizca
ulasim saglamakla sinirli degildir; ayn1 zamanda piyasalar, miisteriler ve sermayeye erigim
saglayarak ekonomiyi destekler. Semadaki akis, ekonomi ile havayolu endiistrisi arasindaki finansal
etkilesim ve karsilikli bagimlihig: agiklar. Ulkelerin iktisadi yapilari, havayolu sirketlerinin sermaye
bulma ve bor¢lanma kapasitelerini etkilerken, sektoriin diizenleyici ¢ergevesi, altyapr ve ugak
kapasitesi gibi digsal faktorler de hava tasimaciliginin verimliligini belirleyen temel unsurlar olarak
one ¢ikmaktadir (Hansman, 2005). Tiim bu faktorler, hava tasimaciligi sektoriiniin performansi ve
ekonomiye katkist agisindan 6nemli bir rol oynamaktadir.

2.2. Tiirkiye’de Havacilik Sektorii

Tirkiye’de havacilik sektoriiniin temelleri, 1925°te Tiirk Tayyare Cemiyeti’nin kurulusuyla
atilmistir. Ayni yil, Tiirk-Alman ortakligiyla Kayseri’de kurulan ilk ucak fabrikasinda, Vecihi K-
IV ad1 verilen ilk Tiirk yapimi ucak iiretilip basariyla ucurulmustur (Ozbay vd., 2024). 1926°da,
Tiirk havaciligmin teknik kadro ihtiyacini kargilamak amaciyla Tayyare Makinist Mektebi
acilmistir. 1932°de Vecihi Hiirkus, Istanbul’da “Vecihi Sivil Tayyare Mektebi” adim tasiyan ilk
Tiirk sivil havacilik okulunu kurmustur. Bunu takiben, 1933’te ¢ikarilan 2186 sayili kanunla Devlet
Havayollari Isletmesi kurulmus, béylece havacilik sektériiniin kurumsal temelleri atilmistir (Nergiz,
2019). 1938°de Devlet Havayollar1 Isletmesi, Bayindirhk Bakanhigi'na devredilerek sektordeki
devlet denetimi giiclendirilmistir (Yalcin, 2018).1944°e gelindiginde sivil ugak sayis1 12°ye, ucus
hatt1 sayis1 ise 7’ye ulagarak havacilik sektoriiniin kapasite ve baglant1 imkanlari artmistir. 1945°te
Tiirkiye, sivil havaciligin temelini olusturan Sikago S6zlesmesi’ne taraf olmus ve Uluslararasi Sivil
Havacilik Teskilati’nin (ICAO) kurucu tiyeleri arasinda yer almistir (Aksal, 2019). Bu ilerlemelerin
ardindan, 12 Subat 1947°de Devlet Hava Yollar1 (bugiinkii Tiirk Hava Yollar1) Atina’ya ilk dis hat
ucusunu gerceklestirmistir. 1949 yilinda kurulan Hava Meydanlar1 Biirosu ile havacilik altyapisi
daha da giiglendirilmistir. 1950-1960 doneminde sivil havaciligin hizla gelismesiyle birlikte,
havaalanlar1 ve tagima hizmetlerinin tek bir kurum tarafindan yiiriitiilmesi zorlasmis; bu nedenle,
hizmetlerin daha verimli siirdiiriilebilmesi i¢in islevler farkli kurumlara dagitilmigtir. 1955°te tagima
faaliyetleri Tirk Hava Kurumu’na devredilirken, 1956’da havaalanlarinin isletilmesi Devlet Hava
Meydanlari Isletmesi Genel Miidiirliigii'ne birakilmistir (Bakirci, 2012).

1980'li yillarda Tiirkiye'de havacilik sektoriinde onemli gelismeler yasanmistir. Bu baglamda
Fransiz FIAS projesi kapsaminda, Anadolu Universitesi biinyesinde Sivil Havacilik Yiiksekokulu
kurulmustur. Ayni1 déonemde, Tirkiye'nin EUROCONTROL'e iiyeligi gergceklesmis ve 1983°te
yiriirlige giren Sivil Havacilik Kanunu ile 1986'dan itibaren ©zel sektdr, hava tasimacilig
faaliyetlerine dahil olmustur. 1980'lerin sonlarina dogru ise yerel yonetimlerin katkisiyla kisa
mesafeli inig-kalkis yapabilen STOL tipi havaalanlar1 kurulmaya baslanmistir. 1986'da askeri
havaalanlarinin sivil uguslara acilmasi amaciyla Genelkurmay Bagkanligi ile Ulastirma Bakanlig
arasinda bir protokol imzalanarak, 22 askeri havaalan sivil kullanima acilmistir. Ayni kanun ile
sektorde serbestlesme siireci baslatilarak 6zel sektore i¢ ve dis hatlarda tagimacilik yetkisi
verilmistir. 1900'lerin baslarinda ise havacilik yatirimlari, yeni havaalanlari insa etmekten ziyade
mevcut tesislerin standartlarini yiikseltmeye odaklanmis; bu kapsamda hava trafik kontrolii, yer
hizmetleri ve iletisim alanlarinda giivenlik ve kaliteyi artirmak amaciyla gesitli iyilestirmeler
gerceklestirilmistir (Yi1lmaz, 2020).

1990’ yillarda yasanan iktisadi krizler, dogal afetler ve bolgesel savaslar havacilik sektoriiniin
gelisimi olumsuz etkilemistir. Ancak bu donemin 6nemli sayilabilecek hususlart arasinda THY ’nin
%1.8 oraninda halka arz yonetimiyle Ozellestirmesinin yapilmasi ve Orta Asya Tirk
Cumbhuriyetlerine havayolu seferleri baslatilmasi yer almaktadir (Celebi, 2008). 2000 sonrasi
donemde Tiirk havacilik sektorii kiiresel dlcekte dnemli bir aktor haline gelmistir. Bu baglamda
sektdriin 6ncii kurumu olan Tiirk Hava Yollart (THY), 2010 yilinda “Giiney Avrupa’nm En Iyi

4
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Havayolu” se¢ilmis, 2011 yilindan itibaren ise diinyanin en 1yi havayollar arasinda ilk 10’a girmeye
baslamistir. Son olarak 2023 yilinda Brand Finance siralamasinda "En Giiglii Havayolu Markalar1"
arasinda 8. siraya kadar yiikselmistir (brandirectory, 2023).

2000-2023 yillar1 arasinda Tiirk havacilik sektoriinin gelisimi, temel gostergeler cergevesinde
Tablo 2’de 6zetlenmistir.

Tablo 2. Tirkiye’de Havacilik Sektoriiniin Gortintimii

Gostergeler 2003 2022 2003 o dezsgfgfgiifm o)
Ucak Sayisi 138 598 668 384
Koltuk Kapasitesi 27.124 113.054 130.196 380
Ic Hat Tasian Yiik (Kargo+Posta+Bagaj) (Ton) 188.936 784.022 838.757 343
Dis Hat Taginan Yiik (Kargo+Posta+Bagaj) (Ton) 742.255 3.379.120 3.609.108 386
I¢ Hat Ugak Trafigi (Adet) 156.301 786.150 869.404 456
Dis Hat Ugak Trafigi (Adet) 218.505 702.476 816.743 274
I¢ Hat Yolcu Sayisi 9.128.124  78.323.824  91.055.014 897
Dis Hat Yolcu Sayist 25.296.216  103.465.515 123.302.397 387
I¢c Hat Ugus Noktas1 26 57 57 119
Ugulan Ulke Sayist 50 130 130 160
Dis Hat Ugus Noktasi 60 342 343 472

Kaynak: TUIK, 2024; SHGM, 2024.

Tablo 2 incelendiginde Tiirk havacilik sektoriiniin 2000-2023 yillar1 arast donemde onemli bir
gelisim gosterdigi goriilmektedir. Bu kapsamda ugak sayisinin %384 seviyesinde artirilmasiyla
sektorilin kapasitesi ylikseltilmis ve bu durum koltuk kapasitesini %380 oraninda artirarak 130.196
diizeyini tasimistir. I¢ hatlarda tasinan yiik miktar1 dort kat, dis hatlarda ise bes kat artmistir. Bu
durum ise sektoriin sadece yolcu tasimaciligina degil, ayn1 zamanda kargo ve posta tasimaciligini
da 6nemsediginin gostergesidir. Bu noktada 6zel bir gelisme olarak THY kargo sirketi “Turkish
Cargo” 2023 yili itibartyla Diinyanin en biiytik ti¢iincii hava kargo sirketi 6zelligine sahip olmustur.
Ugus trafigi, i¢ hatlarda %456, dis hatlarda ise %274 oraninda artmistir, yolcu sayisinda da benzer
bir artig gdzlenmis; i¢ hat yolcu sayis1 on kat artarak 91 milyona, dis hat yolcu sayisi ise dort kattan
fazla artarak 123 milyona ulagsmistir.

Tiirkiye’nin kiiresel baglant1 ve erisim kapasitesi, ugulan iilke ve dis hat destinasyonlarinin artigiyla
onemli Olgiide glic kazanmistir. 2023 itibariyla, Tirk havacilik sektorii giinliik ortalama 3,026
ucusla Avrupa’da altinci siraya yiikselmis; yolcu trafiginde diinya genelinde yedinci, Avrupa'da ise
liciincii sirada yer almistir. Ayrica Istanbul Havalimani, giinliik 1,375 ugusla Avrupa'nin en yogun
havalimani konumunda olup diinya yolcu trafiginde yedinci, Avrupa yolcu trafiginde ise ikinci
siradadir (DHMI, 2024). Covid-19 salgininin diinya havacilik sektorii tizerindeki olumsuz etkisi,
Tiirk havacilik sektoriinii de benzer sekilde etkilemistir; ancak 2023 itibariyla, i¢ hat yolcu sayisi
hari¢ diger gostergeler pandemi Oncesi seviyelerin ilizerine c¢ikarak daha iyi bir goriiniime
kavusmustur.

3. AMPIiRiK LITERATUR

Hizmet sektoriinlin 6nemli bir pargast olan havacilik sektdrii, sundugu cesitli hizmetlerle diinya
genelinde genis capli etkilere sahiptir. Bu etkilerin boyutununum belirlenmesine yonelik alan
yazininda bir¢ok calisma mevcut olmakla birlikte bu arastirmanin amaci geregince havacilik
sektorii ile ekonomik biiylime iligkisini inceleyen arastirmalar ait bulgulara odaklanilacaktir. S6z
konusu caligmalar, farkli iilkeler veya iilke gruplarn iizerinde, cesitli metodolojiler ve zaman
araliklar1 kullanilarak yapilmistir. Bu ¢esitlilik, konuyla ilgili bulgularin heterojen bir goriiniime
sahip olmasina yol agmaktadir.
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Nguyen (2023), Asya bolgesinde 1975-2019 yillar1 arasindaki donemi ele alarak, havacilik sektorii
ile ekonomik biiyiime arasindaki iliskiyi panel veri yontemiyle analiz etmis; bu ¢aligmada Asya
genelinde ¢ift yonlii nedensellik iliskisi saptanirken, Giiney Asya ve Bati Asya’da tek yonli
nedensellik iliskileri gézlemlenmistir. Ali vd. (2023) ise BRICS iilkeleri kapsaminda 1993-2019
donemi i¢in yaptiklar1 panel veri analizinde, yolcu ve yiik tagimaciliginin ekonomik biiyiime
tizerindeki tek yonlii nedensellik iligkisini hem kisa hem uzun vadede pozitif bir etki ile ortaya
koymuslardir.

Balsalobre vd. (2020) ispanya i¢in 1970-2015 yillarint N-ARDL yéntemiyle analiz etmis, havacilik
sektoriiniin ekonomik biliylimeye gii¢lii bir katki sagladigini saptamislardir. Park vd., (2019) ise 34
iilkeyi kapsayan 1996-2014 donemi panel veri analizinde, gelismis iilkelerde deniz ve hava
tasimaciliginin pozitif bir etki yarattigini, ancak gelismekte olan iilkelerde bu etkinin negatif
oldugunu belirlemislerdir.

Brida vd. (2016), Meksika’da 1995-2013 yillar1 arasi ¢eyreklik déonem ¢ercevesinde havacilik
sektoriiniin ekonomik biiylime tizerindeki etkisini zaman serisi yontemiyle analiz etmislerdir.
Aragtirma kapsaminda seriler arasinda cift yonlii nedensellik ve pozitif bir iliski tespit etmislerdir.

Brida vd. (2016), italya’da 1971-2012 yillar1 aras1 donem icin, Saheed vd. (2015), Nijerya’da 1981-
2012 donemi igin, havacilik sektoriiniin ekonomik biiyiime itizerindeki etkisini zaman serisi
yontemiyle analiz etmislerdir. S6z konusu arastirmalarda havacilik sektoriinden ekonomik biiytime
dogru tek yonlii nedensellik iliskisi saptanmis ve sektoriin ekonomik biiyiime {izerinde pozitif katki
sagladig tespit edilmistir.

Chi ve Baek (2013), Amerika Birlesik Devletleri igin 1996-2011 dénemi aylik verilerini ARDL
yontemiyle analiz etmis ve uzun vadede yolcu ve yiik tasimaciliginin ekonomik biiyiimeyi pozitif
yonde etkiledigini, kisa vadede ise sadece yolcu tasimaciliginin etkili oldugunu bulmuslardir. Yao
ve Yang (2012), Cin’de 1995-2006 donemi analizlerinde, havacilik sektoriiniin ekonomik
bliylimeye pozitif katki sagladigini, karayolu tasimacilifinin ise negatif etki gosterdigini
saptamiglardir.

Yavuz ve Yildiz (2024), Hindistan i¢in 1980-2021 yillar1 arasindaki analizlerinde, yolcu sayisindaki
%1'lik bir artisin GSYH’yi %0.10, yiik miktarindaki %1'lik artisin ise %0.07 oraninda artirdigini
belirlemislerdir. Eryer (2024) ise Kirilgan Besli Ulkeleri i¢in yaptig1 panel veri analizinde, yolcu
sayisindaki %1'lik artisin GSYH tizerinde %0.23’1iik bir etki yarattigini ortaya koymustur.

Tirkiye 6zelinde yapilan ¢alismalardan, Altuntas ve Kili¢ (2021), 1960-2017 yillar1 arasindaki
analizlerinde kisa dénemde yolcu trafiginin ekonomik biiylimeye pozitif katki sagladigini ancak
uzun donemde anlamli bir iligkinin bulunmadigini tespit etmislerdir. Atioglu (2021) ise 1971-2019
donemi analizinde, havacilik sektoriindeki %]1'lik artisin GSYH {izerinde %0.73 oraninda bir artis
sagladigini belirlemistir. Eren ve digerleri (2018) ile Bal vd. (2017) de Tiirkiye’de havacilik
sektoriiniin ekonomik biiylime iizerinde pozitif etkisi oldugunu ve sektoriin ekonomik bilylimeye
dogru tek yonlii bir nedensellik iligkisi olusturdugunu bulmuslardir. Bu c¢alismalar, havacilik
sektoriiniin ekonomik biiylime iizerindeki etkisini farkli baglamlarda analiz ederken, genelde
sektordeki bliylimenin ekonomik kalkinmayr pozitif yonde etkiledigi yoniinde bulgular
sunmaktadir.

4. GEREC ve YONTEMLER

Arastirmanin Amaci ve Tiirii: Bu aragtirmanin amaci, 1974-2023 dénemi verileri dogrultusunda
Tiirkiye’de havacilik sektdriiniin ekonomik biiylime tizerindeki etkisini ¢oziimlemektir.

Arastirmanin Evren ve Orneklemi: Arastirmanin &rmeklem iilkesi Tiirkiye’dir ve 1974-20231
donemine ait yillik zaman serisi verileri kullanilmistir.
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Verilerin Toplanmasi ve Analizi: Arastirmada yer alan veriler Diinya Bankasi1 (World Bank) veri
tabanindan alinmistir ve ampirik modelin analizi i¢in Gauss 6.0 paket programlart ve Eviews 9.0
kullanilmustir.

5.AMPIRIiK ANALIZi

Arastirmanin bu boliimiinde, Tiirkiye’de havacilik sektdriiniin ekonomik biiyiime iizerindeki etki
boyutunu belirlemeye yonelik ampirik bir analiz yapilmaktadir. Bu kapsamda, dncelikle veri seti,
model ve degiskenler hakkinda bilgiler verilecek, ardindan ydntem ve ampirik bulgular
degerlendirilecektir. Analiz sonucunda elde edilen sonuglar, Tiirkiye’de havacilik sektori ile
ekonomik biiylime arasindaki etkilesimin boyutlarina dair ampirik kanitlar sunacaktir

5.1 Model Veri Degisken

Havacilik sektoriiniin ekonomik biiyiime lizerindeki etki boyutunu belirlemek amaciyla olusturulan
modelin fonksiyonel ifadesi soyledir:

GDP=f(PAS, FRE) LnGDP=ait+B1-LNPASi+B2-LNFREit+¢it
Modelde kullanilan degiskenler Tablo 3 6zetlenmistir.
Tablo 3. Veri ve Degiskenler

Degiskenler Aciklama Donem Kaynak

GDP Gayri Safi Yurti¢i Hasila 1974-2023 Diinya Bankas1 & TUIK
PAS Hava Yolu Yolcu Tagimacilig 1974-2023 Diinya Bankas1 & TUIK
FRE Hava Yolu Yiik Tagimaciligi 1974-2023 Diinya Bankas1 & TUIK

5.2. Ampirik Bulgular

Arastirmanin ampirik bulgular kisminda, 6ncelikle degiskenlerin birim kok igerip icermedigini ve
hangi seviyede duragan olduklarint (I(0) veya I(1)) belirlemek i¢in ADF (Augmented Dickey-
Fuller) testi ve Phillips- Perron (PP) testi kullanilarak birim kok analizi yapilmistir. Ardindan
serilerin es biitinlesme iligkisini sinamak amaciyla Engele-Granger Esbiitiinlesme testi
uygulanmistir. Son olarak parametre tahmin sonuglari i¢in katsayr tahmincileri kullanilmis ve
sirastyla bulgular degerlendirilip yorumlanmastir.

5.2.1. Birim Kok Testi

Ekonometrik analizlerde, degiskenlerin duragan olup olmadiginin belirlenmesinde siklikla birim
kok testleri kullanilir. Bu testler, sonuglarin giivenilir ve yanliliktan arimmmis bir bigimde
yorumlanmasini saglama agisindan biiyiilk onem tasir. Birim kok testleri ile degiskenlerin
duraganlik seviyeleri ii¢ asamada degerlendirilir: diizey, birinci fark ve ikinci fark. Diizeyde
duraganlik gosteren seriler I(0) olarak siniflandirilirken, birinci farki alindiginda duragan hale gelen
seriler I(1), ikinci farkla duraganlasanlar ise 1(2) olarak tanimlanir; bu durum, serinin birim kdkten
armdirildigini ifade etmektedir. Bu kapsamda ¢alismada ADF (Augmented Dickey-Fuller) birim
kok testi ve Phillips- Perron (PP) testiyle sinan serilere yonelik hipotezler asagida sunulmustur
(Celik vd., 2020).

Ho: @ > 0 0>0, seri birim kék icerir ve bu da serinin duragan olmadigini gosterir.

Hi: a <0 a<0, seri birim kok icermez ve bu da serinin duragan oldugunu gosterir

Tablo 4. Birim K6k Test Sonuglar
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Degiskenler ADF PP Degiskenler ADF PP

GDP 0.39(0.98) 0.66(0.99) GDP -6.80(0.00)*** -6.87(0.00)***

Sabit PAS 0.28(0.97) 1.32(0.99) PAS -5.71(0.00)***  -7.98(0.00)***
X

q:: FRE 1.52(0.99) 2.29(0.99) .‘L:If FRE -6.85(0.00)*** -6.85(0.00)***
= 8

a GDP -2.47(0.34) -2.58(0.28) = GDP -6.81(0.00)*** -7.15(0.00)***
Sabit 0

Tr;nd PAS -2.87(0.17) -2.63(0.26) PAS -5.85(0.00)*** -8.71(0.00)***

FRE -0.38(0.98) -0.30(0.98) FRE -7.25(0.00)***  -7.25(0.00)***

Not: Parantez i¢indeki gostergeler olasilik degerlerini ifade etmektedir. *** | ** ve * isaretleri ise sirastyla %1. %5 ve
%10 anlamlilik seviyelerinde serilerin duragan olduklarini agiklamaktadir.

Tablo 4'te 6zetlenen ADF ve PP birim kok test sonuglarina gore, serilerin diizey degerlerinde Ho
hipotezi reddedilememistir. Bagka bir deyisle, seriler her iki modelde de diizeyde duragan 6zellik
gostermemektedir. Bu bulgu, H1 hipotezinin diizeyde kabul edilmesine imkan tanimamistir. Ancak,
serilerin birinci farklar1 alindiginda, tim diizeylerde birim kok bulunmadigi goriilmiistiir.
Dolayistyla, serilerin birinci farklarmin alinmasiyla birlikte duraganlik saglanmis ve boylece Hi
hipotezinin kabul edilmesi miimkiin olmustur.

5.2.2. Engele-Granger Esbiitiinlesme Testi

Serilerin I(1) diizeyinde duragan hale gelmesi, uzun dénemde esbiitiinlesme iliskisini incelemek
icin Engle-Granger esbiitlinlesme testinin kullanilmasina imkan saglamistir. Bu test, zaman
serilerinin uzun dénemli bir iliskiye sahip olup olmadigini sinamak amaciyla kullanilmakta olup
arastirmaya yonelik test sonuglar1 Tablo 5’te gdsterilmistir.

Tablo 5. Engele-Granger Esbiitiinlesme Testi

Degisken tau-statistic Olasilik.*

LNGDP -3.182 0.005

Not: *** ** ye * degerleri sirastyla %1, %5 ve %10 anlam seviyelerinde degiskenlerin istatistiksel olarak anlamli
olduklar seviyeleri gostermektedir.

Tablo 5’e gore, LNGDP degiskeni i¢in tau-istatistigi -3.182 ve olasilik degeri 0.005 olarak
hesaplanmistir. Bu sonuglar, olasilik degerinin %1 anlam diizeyinin altinda (p < 0.01) olmas1
nedeniyle istatistiksel olarak anlamlidir. Diger bir ifadeyle, LNGDP ile diger degiskenler arasinda
uzun dénemli bir esbiitiinlesme iliskisinin varlig1 tespit edilmistir.

5.2.3. Parametre Tahmin Sonuclari

Seriler arasinda esbiitiinlesme iligkisi tespit edildikten sonra parametrelerin uzun donem
katsayilarinin tahmini degiskenler arasi iligkinin boyutunu ve yoOniinii gostermesi agisindan
onemlidir. Bu amagla, tahmin modellerinde parametre katsayilari icin Tam Diizeltilmis En Kiigiik

Kareler (FMOLS), En Kiiclik Kareler (OLS) ve Kanonik Egbiitiinlesme Regresyonu (CCR)
yontemleri kullanilmigtir.

Tablo 6. Parametre Tahmin Sonuglari
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FMOLS DOLS CCR
Degiskenler Katsay1 Olasihik Katsay: Olasihik Katsay: Olasihk
LNPASSENGER 0.21 0.00*** 0.15 0.01%** 0.35 0.00***
LNFREIGHT 0.35 0.01*** 0.18 0.00*** 0.21 0.00***
C 20.6 0.00*** 23.3 0.00*** 20.6 0.00***

Not: *** ** ye * degerleri sirasiyla %1, %5 ve %10 anlam seviyelerinde degiskenlerin istatistiksel olarak anlaml
olduklar1 seviyeleri gostermektedir.

Tablo 6 incelendiginde, biitiin tahmincilerde yolcu tasimaciligr ve yiik tasimaciligi bagimsiz
degiskenlerinin katsayilar1 istatiksel olarak anlamli ¢ikmis ve parametre isaretleri tiim
degiskenlerde pozitif olarak tespit edilmistir. Bu kapsamda FMOLS yontemine gore yolcu
tagimaciliginda 1 birimlik artis, LNGDP'yi 0.21 birim artirmaktadir. DOLS yontemiyle bu artig 0.15
birim olarak hesaplanirken, CCR yontemine gore 0.35 birimdir. FMOLS sonuglarina gore yiik
tagimaciliginda ise 1 birimlik artis, LNGDP'yi 0.35 birim artirmaktadir. DOLS yonteminde bu artis
0.18 birim olarak tespit edilirken, CCR yonteminde 0.21 birime ulagsmaktadir. Tiim analiz
sonuclarinda yolcu tagimaciligt ve yiik tasimaciliginin GDP {izerinde pozitif ve anlamli bir katki
sundugunu tespit edilmistir.

SONUC

Havacilik sektorii, modern ekonomilerin siirdiiriilebilir biiyiime hedeflerini destekleyen stratejik bir
unsur olarak one ¢ikmaktadir. Sektor, yalnizca ulasim ihtiyaglarini karsilamakla sinirli kalmayip,
uluslararas1 ticaretin  kolaylastirilmasi, isttihdam olanaklarinin  artirilmast  ve teknolojik
inovasyonlarin tesvik edilmesi gibi pek ¢ok kritik ekonomik katki sunmaktadir. Kiiresellesme
stirecinin hiz kazandig1 glinlimiizde, havacilik sektoriiniin ekonomik biiylime {izerindeki etkilerinin
kapsamli bir sekilde analiz edilmesi, politika yapicilar agisindan biiyiik bir 6nem tagimaktadir.

Tiirkiye 6zelinde gergeklestirilen bu ¢alisma, 1974-2023 doneminde havacilik sektorii ile ekonomik
biliylime arasindaki iliskiyi detayli bir sekilde analiz etmis ve sektorel dinamiklerin ekonomik
biiylimeye olan katkilarin1 ampirik bulgularla ortaya koymustur. Arastirmada ilk olarak ADF ve PP
birim kok testleri ile degiskenlerin duraganlik diizeyleri incelenmistir. Test sonuglari, degiskenlerin
diizey degerlerinde duragan olmadigini ancak birinci farklarinin alinmasiyla duragan hale geldigini
gostermistir. Bu bulgu, verilerin uzun dénemli analizler i¢in uygun oldugunu ve esbiitiinlesme
testlerinin  uygulanabilecegini ortaya koymustur. Egbiitiinlesme iliskisi, Engle-Granger
esbiitiinlesme testi ile degerlendirilmis ve %1 anlam diizeyinde istatistiksel olarak anlamli bir uzun
donemli iliskinin varlig1 tespit edilmistir. Havacilik sektoriiniin ekonomik biiyiime iizerindeki
etkilerini 6l¢mek icin FMOLS, DOLS ve CCR yontemleri kullanilmis ve bu yontemlerden elde
edilen parametre tahminleri arasinda tutarlilik oldugu goriilmiistiir. Yolcu tasimaciligindaki bir
birimlik artisin ekonomik biiylimeyi FMOLS yontemine gore 0.21, DOLS yontemine gore 0.15 ve
CCR yontemine gore 0.35 birim artirdigr tespit edilmistir. Benzer sekilde, yilik tasimaciliginda bir
birimlik artisin ekonomik biiylimeye katkist FMOLS yonteminde 0.35, DOLS yonteminde 0.18 ve
CCR yonteminde 0.21 birim olarak hesaplanmustir.

Havacilik sektoriinlin ekonomik biiylime {izerindeki bu olumlu etkisi, sektoriin ¢ok yonlii
dogasindan kaynaklanmaktadir. Yolcu tasimaciligi, turizm gelirlerini artirarak ve is giici
hareketliligini kolaylastirarak biliylimeye katkida bulunurken, yiik tagimaciligi, ihracat ve ithalat
siireclerini optimize ederek ticari faaliyetleri hizlandirmaktadir. Ayrica, havacilik sektoriindeki
teknolojik yeniliklerin ve altyap1 yatirimlarinin da ekonomik biiylimeyi destekleyici bir rol oynadigi
soylenebilir. Ozellikle Tiirkiye gibi gelismekte olan iilkelerde, havacilik sektorii hem yerel hem de
uluslararas1 baglantilar kurarak ekonomik entegrasyonu ve rekabet giiciinii artirmaktadir. Sonug
olarak, ¢alismanin bulgulari, havacilik sektoriiniin ekonomik biiylime {izerindeki olumlu etkilerini
giiclii bir sekilde ortaya koymaktadir. Yolcu ve yiik tagimaciligr gibi sektoriin temel bilesenlerinin
ekonomik biiyiimeye yaptig1 katkilar, politika yapicilar ve yatirimeilar icin stratejik dneme sahiptir.
Havacilik sektoriiniin altyapisinin gii¢lendirilmesi, teknolojik yeniliklerin tesvik edilmesi ve
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uluslararas1 standartlara uygun diizenlemelerin hayata gecirilmesi, Tiirkiye’nin siirdiiriilebilir
ekonomik biiyiime hedeflerine ulagmasinda dnemli bir rol oynayacaktir. Bu baglamda, havacilik
sektorii lizerine yapilacak daha fazla arastirma ve politika gelistirme caligmalari, Tirkiye'nin
ekonomik kalkinma siirecine 6nemli katkilar saglayabilir.
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ABSTRACT

Expropriation is a system used by the state and public legal entities to transfer immovable property owned by individuals
to their ownership in cases of public interest. Although expropriation is a procedure that interferes with the right to
property, it is based on the Constitution itself and must be implemented according to the measures specified in the
Constitution. The Expropriation Law, which was enacted for this purpose in our legislation, shows the procedures to be
carried out by public administrations in expropriation transactions and specifies the obligations of the state and public
legal entities. One of the obligations imposed on the administration under the Expropriation Law is the payment of the
price of the immovable property. Since the correct determination of the value of the immovable property is important
in expropriation transactions, the variables to be taken into account when calculating the value of the immovable
property are also important. The most important of these variables are the facilities built and the trees planted on the
expropriated property by the real estate owner. These two elements affecting the price have always been a subject of
debate. A new one has been added to these discussions with the decision made by the Constitutional Court (dated
16/7/2020 and Case Number 2018/104, 2020/39 Decision Number). In this study, it will be investigated whether the
value of the facilities and trees planted on the expropriated immovables after the expropriation decision will be taken
into consideration. The current situation regarding the period of time regarding the cost of the facilities and trees planted
will be discussed in the study. Finally, an evaluation will be made regarding this issue.

Key Words: Expropriation, Constitutional Court, Principle of Proportionality, Right to Property

OZET

Kamulagtirma, kamu yarar1 bulunan hallerde, kisilerin miilkiyetinde bulunan taginmaz mallarin, devlet ve kamu tiizel
kisileri tarafindan miilkiyetine gecirilmesi i¢in kullanilan bir sistemdir. Kamulastirma, miilkiyet hakkina miidahale eden
bir islem olmakla birlikte, bizzat Anayasa'ya dayanmakta olup, Anayasa'da belirtilen tedbirlere gore uygulanmasi
gerekmektedir. Mevzuatimizda bu amagla ¢ikarilan Kamulastirma Kanunu, kamu idarelerinin kamulagtirma
islemlerinde yapacaklari iglemleri gostermekte ve devletin ve kamu tiizel kisilerinin yiikiimliiliiklerini belirlemektedir.
Kamulastirma Kanunu kapsaminda idareye yiiklenen yiikiimliiliiklerden biri de tasinmaz mal bedelinin 6denmesidir.
Kamulastirma islemlerinde taginmaz mal bedelinin dogru bir sekilde belirlenmesi 6nemli oldugundan, tasinmaz mal
bedelinin hesaplanmasinda dikkate alinacak degiskenler de 6nemlidir. Bu degiskenlerin en 6nemlisi, tasinmaz mal
sahibinin kamulastirilan taginmaz lizerine yaptirdigi tesisler ve diktigi agaglardir. Fiyati etkileyen bu iki unsur her
zaman tartisma konusu olmustur. Anayasa Mahkemesi'nin 16/7/2020 tarihli ve 2018/104 Esas, 2020/39 Karar say1l
karariyla bu tartismalara bir yenisi daha eklendi. Bu ¢alismada, kamulastirma karar1 sonrasi kamulastirilan taginmazlar
iizerine dikilen tesis ve agaglarin degerinin dikkate alinip alinmayacagi aragtirtlacaktir. Dikilen tesis ve agaglarin
maliyetine iligkin zaman dilimine iligkin mevcut durum ¢aligmada ele alinacaktir. Son olarak bu konu hakkinda bir
degerlendirme yapilacaktir.

Anahtar Kelimeler: Kamulastirma, Anayasa Mahkemesi, orantililik ilkesi, miilkiyet hakk1
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1. INTRODUCTION

The right to property is one of the rights guaranteed by the Constitution. Since this right is
recognized as one of the fundamental rights and freedoms, any interference with this right must also
be in accordance with the measures set out in the Constitution. The point to be considered when
interfering with fundamental rights and freedoms is that the interference must first be in accordance
with the procedures and principles set out in the Constitution. Article 13 of the Constitution states
that any restriction can only be made by law and for the reasons specified in the relevant article of
the Constitution. The restriction cannot be contrary to the letter and spirit of the Constitution, the
requirements of the democratic social order and the secular Republic, and the principle of
proportionality.

According to Article 46/1 of the Constitution, expropriation can be defined as "the taking of the
ownership of all or part of the immovable properties in private ownership by the state and/or public
legal entities according to the principles and procedures specified by law, or the establishment of
administrative easements on them, provided that they pay their real value in advance, in cases where
public interest requires it". Since the subject of expropriation is the immovable property owned by
real persons, there is an interference with the right to property in this process. The right to property
is also regulated in Article 35 of the Constitution and it is stated that the right to property can only
be restricted for public interest. When the constitutional regulations are taken into consideration, it
is concluded that it is essential that there must be public interest in the expropriation process and
the limitation to be made on the right to property due to the expropriation process must comply with
the principle of proportionality. When the principle of proportionality is not observed, the owner of
the immovable is victimized if the price is underestimated, and the public suffers damage if the
price is overestimated (Kilig, 2021).

As is known, constitutions are at the top of the hierarchy of norms. The laws and other legal
legislation enacted by the legislative body based on the Constitution and the transactions and
decisions taken by the executive body must comply with the Constitution. This is called the
supremacy and binding force of the Constitution and is a consequence of the binding force and
supremacy of the Constitution (Ozkul, 2015). In our country, the Constitutional Court (a.k.a. AYM,
Anayasa Mahkemesi) fulfills this supervisory function. Although the principle of "supremacy of the
Constitution" was regulated in the 1924 Constitution, it can be said that this principle was secured
with the establishment of the Constitutional Court in the 1961 Constitution (Kanadoglu & Sahin,
2022). In doing so, in cases where it finds a violation of the Constitution, it issues a decision of
annulment in order to eliminate the violation. However, although the issuance of an annulment
decision solves the problem of unconstitutionality, the disputes in which the annulled legal
provisions are applied are not always concluded. Following annulment decisions, there is sometimes
a gap in the legislation due to the annulled provision, and the application of the annulled provision
brings along debates.

One of these discussions is the annulment decision of the Constitutional Court regarding the last
sentence of Article 25/3 of the Expropriation Law. As we will see in the remainder of our study, the
unconstitutionality has been eliminated with the annulment decision, but it is not clear in the
legislation and doctrine how to proceed with the regulation that is the subject of the annulment
decision. In this study, firstly, the effect of the annulment decisions of the Constitutional Court, the
power granted to the President in the Expropriation Law and the way this power is used will be
mentioned, and then the annulment decision, which is the main subject of the study, will be
mentioned. In the last part of the study, the legal situation arising from this annulment decision and
the right of the property right holders whose immovables are expropriated to demand the
compensation for the planted trees and structures will be discussed. Then, our opinion will be
expressed on how the five-year period on immovables should be applied.
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2. THE EFFECT OF THE CONSTITUTIONAL COURT'S ANNULMENT DECISIONS

According to Article 148/1 of the 1982 Constitution, the Constitutional Court reviews the
conformity of laws, presidential decrees and the Rules of Procedure of the Grand National
Assembly of Turkey with the Constitution in terms of form and substance and decides on individual
applications. It examines and reviews constitutional amendments only in terms of form.
Furthermore, according to Article 150/1, the Court reviews the conformity of laws, presidential
decrees and the Rules of Procedure of the Grand National Assembly of Turkey with the Constitution
in terms of form and substance through annulment proceedings. This procedure is called abstract
norm review in the doctrine. Another way of asserting unconstitutionality is called concrete norm
review according to Article 152/1 (Edogan, 2011). In this procedure, if the court hearing a case
deems the provisions of a law or presidential decree to be contrary to the Constitution, or if one of
the parties asserts this, and the court hearing the case considers that the allegation of contradiction
is serious, it shall apply to the Constitutional Court and suspend the case. It is stated that persons
whose has right to apply to the Constitutional Court with the claim that a law or other regulations
that may be subject to concrete norm review violate their rights and interests should also benefit
from the consequences of the annulment provision (Kiigiik, 2013).

If the Constitutional Court finds a violation of the Constitution as a result of its review, it shall issue
an annulment decision. The law, presidential decree or the Rules of Procedure of the Grand National
Assembly of Turkey or their provisions shall cease to be in force on the date the annulment decision
is published in the Official Gazette (Resmi Gazete). According to Article 150 of the Constitution,
the Constitutional Court may also determine the date on which the annulment decision will enter
into force. This date may not exceed one year starting from the day the decision is published in the
Official Gazette. In cases where the entry into force of an annulment decision is postponed, the
Grand National Assembly of Turkey shall first discuss and decide on the proposed law that will fill
the legal gap created by the annulment decision. The annulment decisions shall not be retroactive
and the decisions of the Constitutional Court shall be published immediately in the Official Gazette
and shall be binding on the legislative, executive and judicial organs, administrative authorities, law
natural persons and legal entities. The matters regulated in the Constitution are also regulated in the
Law No. 6216 on the Establishment and Trial Procedures of the Constitutional Court (Law No.
6216, Date Accepted: 30/03/2011).

While the principle of retroactivity of annulment decisions is fundamental in the administrative
judicial system in our law, the situation is different in the constitutional judiciary (Tanér &
Yiizbasioglu, 2016). Pursuant to the explicit provision in the Constitution, the decisions of the
Constitutional Court do not have retroactive effect, but future effect. This is called "the principle of
non-retroactivity of judgments" (Gozler, 2018). In Turkish constitutional law, the decisions of the
Constitutional Court are constitutive, not declaratory, since the norm subject to annulment ceases
to be in force as of the date of publication of the annulment decision in the Official Gazette. In
administrative jurisdiction, in the event of an annulment decision, the administrative act becomes
invalid from the date of its execution (Tezig, 2014). The adoption of this principle is also important
in terms of the stability of the legal order and legal security. Because in the event that the decisions
are retroactive, security of law and legal stability cannot be mentioned, since they will affect all
transactions established from the date of adoption of the law until the date of annulment (Ozbudun,
2017).

Although the principle of non-retroactivity of the decisions of the Constitutional Court is
fundamental, this principle should not be understood as absolute. If the Constitutional Court annuls
a law through concrete norm review, the party claiming unconstitutionality may also benefit from
the annulment decision (Ozbudun, 2017). In the objection procedure, the annulled norm is
automatically retroactive. In this case, the parties claiming unconstitutionality will naturally benefit
from the annulment decision. The annulment decision to be given in criminal laws will also affect
the conviction decisions based on the law in the same way in accordance with the "principle of
legality in crime and punishment" (Tandr & Yiizbasioglu, 2016).
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The principle of non-retroactivity of decisions is clearly stated in the decisions of the Constitutional
Court. According to the Constitutional Court, annulment decisions affect the past in some cases,
but the future in all cases. In this case, what should be the meaning of the rule of "annulment
decisions are not retroactive" in Article 153 of the Constitution? The answer to this question also
emerges from the system itself. In the Constitution, annulment decisions are not considered as in
administrative cases and the principle that the annulled rule becomes invalid from the beginning is
not adopted. In the Turkish Constitutional system, the rule of non-retroactivity of annulment
decisions has been adopted in order not to undermine the principle of "trust in the State" and not to
cause confusion in state life. Thus, it has been ensured that the situations that have shown their
effects in the legal and objective field and have produced their results are considered valid for the
period until the day the annulment decisions enter into force. In the event that a status established
by a legal act is abolished by the annulment decision of the Constitutional Court or by another legal
act, it is natural that the subjective transactions connected to this status also become invalid.
Therefore, these subjective transactions cannot be used to obtain prospective rights based on the
abolished status. The binding nature of the Constitution, the obligation of all state organs to abide
by the decisions of the Constitutional Court and the principle of the supremacy of the Constitution
strictly prevent the application of a rule contrary to the Constitution after the determination of its
contradiction (1989/12/12).

In the decision of the Council of State (Danistay) on the interpretation of the time period for filing
a lawsuit in administrative jurisdiction regarding the per diem, an interpretation was made as an
exception to the principle of non-retroactivity of decisions. According to the decision of the 2nd
Chamber of the Council of State dated 23/12/2005 and Case No: 2004/7942, Decision No:
2005/4297 (2005/12/23), after 01/01/2020, an environment of legal uncertainty has been created
with the annulment decisions given by the Constitutional Court on per diem. This is because the
principle of the rule of law has been distanced from the legal regulations enacted on per diem. In
order to ensure this principle, a re-evaluation should be made by the administrative authorities
(limited to the period of legal uncertainty) for public officials who apply. The Council of State has
stated that the applications of those who could not receive their allowance in a legal environment
that occurred after the aforementioned date and which contains uncertainties for public personnel,
should be considered within the scope of Article 10 of the Administrative Procedure Law No. 2577,
once this uncertainty is clarified after the judicial process. According to the Council of State, the
acceptance of the applications to be made after the elimination of legal uncertainty as being in
compliance with the time limit for filing a lawsuit will be considered as the starting point of an
equitable judicial process for administrative jurisdictions. In addition, according to another decision
(2020/12/08), the pending cases should take into account the annulment decision in the proceedings,
as stipulated in Article 153 of the Constitution, which states that the decisions of the Constitutional
Court are binding, and the established case law of the Council of State. What is meant by the binding
nature of the judgments is that both the reasoning of the judgment and the "closely related parts in
the formation of the judgment" are binding (Sahbaz, 2020). In the event that a decision has been
rendered by the courts of first instance but the appellate review is still pending, it is necessary to
make an assessment in line with the annulment decision, as there is no legal basis left (1998/10/07).

3. NATURE AND CHARACTERISTICS OF PRESIDENTIAL DECREES

In our country, the government system was changed as a result of the constitutional amendment
made by Law No. 6771 (Law No. 6771, Date Accepted: 21/01/2017) in 2017. With the
constitutional amendment, the government system has become similar to the presidential system,
and the dual structure in the executive, which we encounter in the parliamentary system, has been
ended. While the Presidency remained in place, the Council of Ministers was abolished and its
powers were largely vested in the President. In the new system of government, the President is
authorized to take three types of actions. These are the power to issue presidential orders (referred
as “karar”), the power to issue presidential regulations (referred as “yonetmelik”) and the power to
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issue presidential decrees (referred as ‘“kararname”). The determination of the nature and
characteristics of these powers is important in determining which authority will exercise judicial
review against these acts (Ardicoglu, 2017).

The decree power granted to the President by the Constitutional amendment and the limits of this
power are set out in the Constitution. According to Article 104 of the Constitution, the President of
the Republic may issue presidential decrees on matters relating to executive power, the appointment
and dismissal of senior public administrators and the procedures and principles governing their
appointment. The fundamental rights, personal rights and duties under the first and second sections
of the second part of the Constitution, and political rights and duties under the fourth section cannot
be regulated by presidential decree. Presidential decrees shall not be issued on matters that the
Constitution stipulates shall be regulated exclusively by law. Presidential decree shall not be issued
on matters expressly regulated by law. In case there are different provisions in the Presidential
decree and the law, the provisions of the law shall apply. If the Grand National Assembly of Turkey
enacts a law on the same subject, the Presidential decree shall become null and void. Decrees are
published in the Official Gazette. Decrees may also be issued for the establishment, abolition, duties
and powers, organizational structure and central and provincial organizations of ministries
according to Article 106, the functioning of the State Supervisory Board, the term of office of its
members and other personnel matters according to Article 108, the organization and duties of the
Secretariat General of the National Security Council according to Article 118, the administration of
the State of Emergency according to Article 119, and the establishment of public legal entities
according to Article 123. According to Article 148, the Constitutional Court examines presidential
decrees (except those issued in times of emergency and war) in terms of form and substance.
Presidential decrees are regulatory administrative acts (Iba & Séyler, 2019).

Although the Constitution contains the above-mentioned provisions on presidential decrees, there
is no clear statement in the Constitution on presidential orders/decisions. In the articles of the
Constitution that enumerate the powers of the President, the manner in which the President shall
exercise these powers is not clearly written. As generally accepted in the doctrine, the individual
and regulatory acts listed in the Constitution, which are not foreseen to be carried out by presidential
decree, shall be carried out by Presidential orders. These shall include the acts of appointment,
election and termination of office listed in the Constitution, as well as the acts specified in laws and
presidential decrees. While presidential decrees can be considered as primary acts, presidential
orders can be considered as derivative acts (Ulgen, 2018/2). Moreover, while the Constitutional
Court can review presidential decrees, the Council of State is the court of first instance competent
and authorized to review presidential orders in accordance with Article 24 of the Council of State
Law No. 2575. According to Article 24 of the Council of State Law, lawsuits filed in relation to
"regulatory acts other than presidential decrees issued by the President of the Republic™ shall be
heard by the Council of State as the court of first instance.

3.1. Authorization Granted to the President by Law No. 2942

Article 25 of Law No. 2942 regulates the limitation of the rights of the owners on the expropriated
immovables in case of expropriation. The current regulation in the Law is as follows: "As of the
date of the registration decision issued by the court, the rights of the owner of the immovable
property to use the immovable property decided to be expropriated, such as new construction or
planting or making substantial changes in the existing construction, shall cease. The value of what
is done after that is not taken into account. In large projects such as dams, irrigation networks and
pipelines, highways, railways, ports and airports, the public interest decision shall be announced by
hanging in the neighborhood and/or village headman's office where the immovable to be
expropriated is located for fifteen days. As of the end of the announcement period of the public
interest decision, the cost of facilities and trees planted on the immovables to be expropriated shall
not be taken into account in determining the expropriation price. This limitation on immovables
shall be five years from the end of the announcement date...".
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With Article 28 of the Law No. 7139 "Law Amending the Law on the Organization and Duties of
the General Directorate of State Hydraulic Works and Certain Laws and the Decree Law on the
Organization and Duties of the Ministry of Food, Agriculture and Livestock” (Law No0.7139
General Information, Article justification), the regulation in the third paragraph of Article 25 of the
Expropriation Law No. 2942 was amended as "This limitation on immovables is five years from
the end of the announcement date, and this period can be extended by the Council of Ministers for
a period of five years for one time only.” Prior to the amendment, the regulation in the third
paragraph of Article 25 of the Law No. 2942 was "this limitation on immovable properties cannot
exceed five years from the end of the announcement date™ and this phrase was added by Article 27
of the Law No. 6495 on the Amendment of Certain Laws and Decree Laws (Law No0.6495, Date
Accepted: 12/07/2013).

Article 25/3 of the Expropriation Law No. 2942 limits the power of disposition of the immovable
property owner for a period of five years. Prior to the Constitutional Court's annulment decision,
this limitation could be extended for another five years, making a total limitation of 10 years. Before
the annulment decision, the authority granted to the President in the text of the article was an
authority exercised through a Presidential order. It is stated in the justification that the purpose of
this authority is to prevent malicious construction on the expropriated immovables as a one-off
measure in cases where it is not possible to complete the expropriation works within a five-year
period due to lack of funds or infrastructure deficiencies (Law No.7139 General Information,
Article justification).

3.2. Evaluation of the Annulment Decision on Law No. 2942

The third paragraph of Article 25 of the Expropriation Law titled "limitation of rights and transfer
of ownership to the administration™ reads as follows "In large projects for the next years such as
dams, irrigation networks and pipelines, highways, railways, ports and airports, the public interest
decision shall be announced by hanging in the neighborhood and/or village headman's office where
the immovables to be expropriated are located for fifteen days. From the end of the announcement
period of the public interest decision, the cost of fixed facilities and trees planted on the immovables
to be expropriated shall not be taken into account in determining the expropriation price. (Amended
third sentence: 19/4/2018-7139/28 Art.) This limitation on immovables shall be five years from the
end of the announcement date..." The phrase in the third sentence of the third paragraph of the Law,
which reads "this period may be extended by the Council of Ministers (the phrase "Council of
Ministers"” was later changed to the President) for a period of five years for one time only", was
canceled by the Constitutional Court's Decision on 16/7/2020 Case No: 2018/104 and Decision No:
2020/39 (2020/07/16). The previous objection application regarding the said phrase was rejected on
the grounds that it was not reasoned (2019/03/14).

In the application made in relation to the annulled phrase, it was stated that "even if there is no
expropriation due to expropriation, the authority of the owners to dispose of the immovable is
significantly restricted for five years, and the restriction of up to ten years is disproportionate, and
with the significant restriction of the authority of the owners to use their immovable for ten years,
only the bare value of the immovable will be taken as the basis when the expropriation decision is
made at the end of ten years, and in this respect, excessive burden is imposed on the owners". For
this reason, it was argued that the aforementioned regulation is contrary to Articles 13 and 15 of the
Constitution. In the assessment made by the Constitutional Court, it was stated that the state was
allowed to extend the restriction on owner’s immovable properties for up to ten years. In the
justification of the additional five-year rule, it was stated that it was aimed to prevent malicious
constructions in a second five-year period due to the lack of funds and infrastructure and the
impossibility of completing large projects in a five-year period. However, according to the
Constitutional Court, the restriction is already imposed on the owners during the first five-year
period, and a second five-year period restricts the disposition of the owner for a total period of 10
years. It is stated that this imposes an excessive burden on the owner and that this situation disrupts
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the fair balance between the public interest and the owner's right to property in favor of the owner.
For this reason, the Court stated that the restriction stipulated by the rule was not proportionate and
found the regulation contrary to Articles 13 and 35 of the Constitution (2020/07/16).

Although a limiting provision has been added to the Expropriation Law, in practice, the courts have
been evaluating the costs of trees planted and structures built according to the actual situation and
the rules of good faith. In many decisions of the Court of Cassation (Yargitay) on the subject,
planting trees and building structures on the immovable property despite the fact that it was known
that it would be expropriated, demolished after a few years or flooded by dam waters was not
deemed to be in good faith and it was deemed correct not to pay for them. In one of the decisions
of the General Assembly of Civil Chambers of the Court of Cassation (2020/11/24) "Considering
the nature of the structures, the defendant’s action is in the nature of a disposition aimed at increasing
the expropriation price of the immovable, moreover, in many decisions of the local court, during
the discoveries made during the courts views, it was observed that some new houses did not have
stairs to go upstairs, some houses did not have water installations although they had taps, the interior
facade of the houses were not painted, It is clearly stated that very large structures without walls
and columns were built in the middle of the fields, that there were saplings planted in the fields
without even removing the bag, that there was no irrigation system even if the bag of these saplings
was removed, that some saplings were not integrated with the soil, therefore, there is an aim to
obtain unfair gain by acting against the rule of honesty and the action constitutes a violation of
Article 2 of the Code of Civil Law. Article and it is understood that it is not possible to give
compensation for the structures built on the immovable in this respect”. In another decision
(2019/11/26) it was stated that "it would not be correct to take into account the values of the
structures and saplings planted in recent years in the determination of the expropriation price, and
in the cases of determination and registration of the expropriation price, the condition and value of
the immovable at the date of the lawsuit should be taken into account, Considering that the lifespan
of a building is at least 50-60 years, the owner of the immovable may have resorted to such a method
in order to get a high price for a place that he knew would be flooded in two or three years" and it
was stated that the actual situation and the purpose of the owner should be considered in the payment
of the expropriation price. Both of the aforementioned decisions were rendered in the cases decided
by the Court of Cassation on the cases filed before the annulment decision. In summary, in
expropriation proceedings, the courts already take into account whether the owners are in good
faith, whether the trees planted and the structures built are real disposals in practice. As a general
period, the addition of a five-year period to the Expropriation Law should be considered reasonable.
However, the calculation of a second five-year period is contrary to the principle of proportionality,
as stated in the Constitutional Court decision. Moreover, it has been stated that even the five-year
limitation in the current version of the Law is a regulation in favor of the administration, making
the right to property unusable and violating the right to property. (Tezcan, 2013)

As explained above, the annulment decision of the Constitutional Court is justified. This is because
the rights of immovable property owners are already limited for a period of five years from the date
of the announcement. Moreover, it is doubtful that the expropriation will be completed during this
period. The administration may not carry out the works and procedures despite the expropriation
decision. In this case, the owner of the immovable will not be able to make any changes to his
immovable for a period of five years. Determining this period as five years for a second time will
have extremely disproportionate consequences against the immovable owner. As stated in the
Court's decision, although malicious construction is intended to be prevented, this situation may
give the administration a tendency to act arbitrarily, reduce the obligation to complete the
expropriation procedures expeditiously, and give the administration freedom in this regard.
Therefore, it can be stated that the intervention made by the Law is not proportionate and unlawful.

As mentioned above, the first five-year period was added to Law No. 2942 in 2013 and the second
five-year period was added in 2018. In the current situation, when an expropriation decision is taken
by the administrative authorities, the rule that the cost of the fixed facilities and trees planted on the
immovables to be expropriated will not be taken into account in the determination of the
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expropriation price, as of the end of the announcement period of the public interest decision, starts
from the date of the announcement. However, it is seen that the legal amendment was made in 2018
and the Constitutional Court decided to annul it in 2020. Considering the time that has passed, it is
necessary to determine whether a second five-year period has been set by the President during this
time, and if so, what will be the fate of the decision on the announcement of a second five-year
period in the face of the annulment decision of the Constitutional Court.

4. THE EFFECT OF THE ANNULMENT DECISION ON EXISTING PRESIDENTIAL
DECISIONS/COUNCIL OF MINISTERS DECISIONS

As it is clearly understood from the provisions of the Constitution, the annulment decision of the
Constitutional Court shall abrogate the norm subject to the lawsuit. However, pursuant to Article
153/3 of the Constitution, the Constitutional Court has the authority to decide on the entry into force
of the annulment decision later, and this period cannot exceed one year. As we have explained, the
principle that the decisions of the Constitutional Court do not apply retroactively in constitutional
jurisdiction is seen as a requirement of vested rights, the principle of trust in the State (1989/12/12).

As stated above, the principle that annulment decisions shall not be retroactive is a general rule,
although there are some exceptions. Therefore, decisions made and finalized on the basis of
annulled provisions and completed transactions should not be affected by the annulment decision
(Caglar, 2017).

The Constitution does not specify an effective date for the annulment decision on Article 25/3 of
the Expropriation Law within the scope of Article 153/3. In this case, it can be said that on the date
of publication of the annulment decision in the Official Gazette, the last part of Article 25/3 of the
Expropriation Law, the phrase "this period may be extended by the Council of Ministers (President)
for a period of five years for one time only" immediately ceases to be in force. In this case, it should
be stated that the Presidential decisions taken based on the annulled provision as of 27/11/2020 no
longer have a legal basis. However, this situation does not mean that the decisions are invalid as of
the date of their adoption, but that the decisions taken based on the annulled phrase until 27/11/2020
and the situations arising from their implementation will remain valid. It is clear that the principle
of retroactivity of the annulment decisions of the Constitutional Court is accepted in order not to
harm the legal transactions and relations that have been finalized (Kaplan, 2013). In this case, with
the annulment decision, the Presidential orders or decisions become invalid after the annulment
decision since they no longer have legal grounds. It is necessary to protect the legal transactions
made and completed based on these decisions in accordance with the principle of legal security and
certainty (Giines, Kaya, & Bingdl, 2018), and to act according to the current situation in terms of
incomplete transactions. This is because the situation of legal uncertainty in the decision of the
Council of State, which we have already mentioned, has not occurred in terms of the decision that
is the subject of our study.

In the current situation, the costs of the trees planted and the structures built on the expropriated
immovables as of the date of the announcement of the expropriation decision will no longer be
taken into account, limited to a period of five years. In the event that the expropriation procedures
have not been completed, the disposals made by the owner of the immovable must be taken into
account in the calculation of the value of the immovable. In terms of the value of trees planted and
structures built between the date of the decision on the announcement of the second five-year period
and the date of the publication of the annulment decision, the courts cannot make an assessment
according to the rules of good faith. This is because the justification relied upon by the
Constitutional Court for the annulment is that, considering the length of the period, this has imposed
an excessive burden on the owner. A separate evaluation by the courts in terms of good faith after
the five-year period in terms of the expropriation price will harm the implementation effect of the
Constitutional Court's decision.
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5. CONCLUSION

It is clear that expropriation is an interference with the right to property. Considering that
interferences with fundamental rights and freedoms must be within the limits specified in the
Constitution and laws and in accordance with the principle of proportionality, it is necessary to
make a narrow interpretation in the limitations to be made. Any interpretation that exceeds the
limitations set forth in the Constitution and the Expropriation Law in the transactions to be carried
out regarding the immovable property that is the subject of expropriation will violate the right to
property and the principle of proportionality.

In its decision Case No: 2018/104 Decision No: 2020/39, the Constitutional Court correctly
annulled the regulation in the Expropriation Law by finding it contrary to the principle of
proportionality of the Constitution. Thus, a situation that already limits the owner's authority to
dispose of the immovable property and imposes an excessive burden on him/his has been alleviated.
However, the annulled phrase of the Law remained in force for more than two years and some
transactions were carried out based on this phrase. The fate of the five-year extension decision,
which was announced for a second time by the President's decision, and the actions taken on the
basis of this decision after the annulment decision has been a matter of debate. No regulation has
been made by the legislature on this issue.

It is undoubtedly the case that after the annulment decision, Presidential orders are no longer
enforceable and have no legal basis in the legislation. This is because the article of the Law relied
upon by the President is no longer in force. Therefore, the Presidential orders issued on the basis of
Article 25/3 of the Expropriation Law are no longer valid and no longer have the possibility to be
implemented after the annulment decision. However, no decision has been taken on how to
implement the transactions based on the decisions announced between 2018 and 2020. In this
regard, the implementation of the Constitutional Court decisions should be considered.

As clearly stated in the Constitution, annulment decisions are not retroactive. In addition, the
annulment decision on Case No: 2018/104 is not one of the exceptions in the doctrine that affects
the past and completed transactions. The decision of the Council of State regarding the legal
uncertainty does not find the possibility of application in the concrete case. This is because there is
no previous determination decision on the annulled legal provision that would qualify it as a legal
uncertainty. In this case, there is no action to be taken in terms of the expropriation transactions
completed in accordance with the principles of legal certainty and security in the expropriation
transactions established based on the extension of time after the annulment decision. In the event
that the contrary is accepted, it will be concluded that the decision of the Constitutional Court will
affect the transactions that have been completed in the past, which will be contrary to the
Constitution and established judicial decisions. However, since there is no legal basis for the
disproportionate restriction imposed on the right to property, in the ongoing transactions in this
regard, it is necessary to apply according to the current legal situation. In the expropriation
transactions that continue after the annulment decision and in the compensation cases pending in
the judiciary, the costs of trees planted and structures built for the expropriation transactions that
were not completed within the five-year period should also be taken into account in the
expropriation price. Although it is stated by the Court of Cassation that in practice, the costs of
planting trees and building structures in bad faith in order to increase the price of immovable
property will not be taken into account, bad faith cannot be mentioned in the event that the five-
year period has passed. Because in this case, there will be a disproportionate interference with the
property right of the immovable owner.
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OZET

Bu ¢alisma, igte var olamama olgusunu ortaya ¢ikisina ve orgiitsel iiretkenlik tizerindeki etkisine odaklanarak, cinsiyet
merceginden incelemektedir. Calisanlarin hastalik veya diger kosullara ragmen igse gelmesi anlamina gelen iste var
olamama, bireysel refah ve orgiitsel liretkenlik i¢in kritik 6neme sahiptir. Fenomenolojik bir yaklagim kullanan ¢aligma,
0zel bir egitim kurumunda calisan 15 6gretmenle derinlemesine, yari yapilandirilmig goriismeler yoluyla iste var
olamama deneyimlerini ve algilarini ele almaktadir. Bu nitel yontem, iste var olamama’ya katkida bulunan 6znel
faktorlerin ve cinsiyete 6zgii dinamiklerinin ayrintili bir sekilde incelenmesine olanak tanimaktadir. Bulgular, yiiksek
is talepleri, is yiikdi, is giivencesizligi, orgiit kiiltiirii ve fiziksel ve ruhsal saglik sorunlarinin iste var olamama’nin birincil
nedenleri oldugunu ortaya koymaktadir. Caligsma, is giivensizligi ve olumsuz performans degerlendirmelerine yonelik
endisenin, ¢alisanlart hasta olduklarinda bile ise gelmeye zorladigini ve kisisel sagliga dncelik vermenin 6niinde 6nemli
bir engel olusturdugunu vurgulamaktadir. Dahasi, 6rgiit kiiltiirli, siirekli devamin beklendigi ve g¢alisanlart gerekli
izinleri almaktan caydiran bir ortami tesvik ederek iste var olamamayi 6nemli 6l¢iide etkiledigi anlagilmistir. Caligma
ayrica cinsiyet farkliliklarmin bu faktorlerin nasil ortaya ¢iktigini etkiledigini, kadmlarin aile sorumluluklar1 ve
toplumsal beklentilerden kaynaklanan ek baskilarla kars1 karsiya kaldigini ve bunun da kadin ¢alisanlar arasinda daha
yiiksek diizeyde iste var olamamaya yol agtigint vurgulamaktadir. Bu bulgular, 6zellikle kadin 6gretmenlerin is ve ev
sorumluluklari arasinda denge kurmakta zorlandiklarini ve saglik kosullarina ragmen siklikla toplumsal ve mesleki
beklentileri karsilamak zorunda hissettiklerini gostermektedir.

Anahtar Kelimeler: iste Var Olamama, Cinsiyet, Nitel Analiz, Orgiitler

ABSTRACT

This study examines the phenomenon of presenteeism through a gender lens, focusing on its emergence and impact on
organizational productivity. Presenteeism refers to employees coming to work despite illness or other conditions and is
critical to individual well-being and organizational productivity. Using a phenomenological approach, the study
explores the experiences and perceptions of presenteeism through in-depth, semi-structured interviews with 15 teachers
working in a private educational institution. This qualitative method allows for a detailed examination of the subjective
factors contributing to presenteeism and its gender-specific dynamics. The findings reveal that high job demands,
workload, job insecurity, organizational culture, and physical and mental health problems are the primary causes of
presenteeism. The study highlights that job insecurity and anxiety about negative performance evaluations pressure
employees to come to work even when sick, creating a significant barrier to prioritizing personal health. Furthermore,
organizational culture significantly influences presenteeism by fostering an environment where constant presence is
expected and discourages employees from taking necessary leave. The study also highlights that gender differences
affect how these factors play out, with women facing additional pressures from family responsibilities and societal
expectations, leading to higher levels of presenteeism among female employees. These findings suggest that female
teachers, in particular, struggle to balance work and home responsibilities and often feel compelled to meet societal and
professional expectations despite their health conditions.
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1. GIRIS

Glinlimiiziin dinamik 6rgiit ortaminda degisen kosullar, gelisen teknoloji ve artan talepler, yeterli
kaynakla desteklenmediginde, ¢alisanlarda hem fizyolojik hem de psikolojik zorlayici birer faktor
olarak rahatsizliklara yol agabilmektedir (Kiviméki vd., 2005). Bu baskilardan kaynaklanan énemli
zorluklardan biri, galisanlarin fiziksel olarak isyerinde bulundugu ancak hastalik veya diger kosullar
nedeniyle tam performans gosteremedigi bir olgu olan iste var olamamadir (Johns, 2010). Iste var
olamamanin oOrgiitlerde nasil ortaya c¢iktigin1 ve algilandigini anlamak, bunun iiretkenlik,
calisanlarin refahi1 ve orgiit kiiltiirii tizerindeki etkisini anlamak agisindan oldukca Gnemlidir
(Demerouti vd., 2009). Iste var olamama, orgiitsel ortamlarda giderek daha kritik bir sorun olarak
kabul edilmektedir. Yalnizca bireysel sagligi ve iiretkenligi degil, ayn1 zamanda orgiitsel verimlilik
ve moral ilizerinde de genis etkileri bulunmaktadir (Hemp, 2004). Bu durum, 6zellikle isyerinde
yiiksek is talepleriyle karsilasan ¢alisanlar i¢in daha da belirgin hale gelmektedir. Calisanlarin iste
tam performans gosterememesi, hem bireysel hem de kurumsal diizeyde ciddi sonuglara yol
acabilmektedir. Bu nedenle, iste var olamamanin belirleyicilerini anlamak kavramin nedenselligini
ortaya koymak agisindan énemlidir. Ozellikle cinsiyet farkliliklar1, erkekler ve kadinlar isyerindeki
baskilar1 farkli sekilde deneyimleyebilecekleri ve bunlara farkli sekilde tepkiler vermelerini
etkilemektedir.

Kaynaklarin korunmasi teorisine gore, bireyler sahip olduklar1 kaynaklari koruma ve artirma
egilimindedirler. Calisanlar bu degerli kaynaklar1 koruma cabasi icerisindeyken; 6rnegin, islerini
kaybetme korkusu gibi kaynak kayb1 tehdidi, calisanlari hasta olduklarinda evde kalmak yerine ise
gitmeyi tercih etme kararinda bulunabilirler (Hobfoll, 1989). Bu durum, Biron, Burke, ve Cooper
(2014) galismalarinda, 6zellikle kadin ¢alisanlarin toplumsal cinsiyet rolleri ve aile sorumluluklari
nedeniyle daha fazla baski hissettikleri ve bu nedenle hasta olduklarinda bile ¢alismaya devam
ettikleri seklinde ifade etmislerdir. Diger taraftan, kadinlar ailevi sorumluluklarinin da baskis1
altinda iste var olamama sorunuyla daha sik karsilasirken, erkekler finansal sorumluluklarinin
baskisin1 daha ¢ok hissetmektedirler. Bu Hansen ve Andersen (2008) yaptig1 bir baska ¢alismayla,
saglik hizmetlerinde baghilik kiiltiiriiniin ve yiiksek beklentilerin yetersiz personel diizeyiyle
birlestiginde bircok saglik calisanini 6zellikle kadinlar basta olmak iizere iste var olamamayi
onceleyen faktorler arasinda ortaya koymustur. Ayrica yiiksek is talepleri, isini kaybetme korkusu
ve rekabet¢i calisma ortaminin saglik sorunlarina ragmen ise devam konusunda belirleyiciler
arasinda yer almaktadir (Johns, 2010). Ozellikle kadinlar ek toplumsal ve ailevi beklentiler
nedeniyle daha fazla baskiyla kars1 karsiya kalirken; erkeklerin kariyer beklentileri ve igyerindeki
rollerine iliskin sosyal beklentiler, iste var olamama kararlarinda etkili olabilmektedir (Smith ve
Johnson, 2023). Hizmet sektoriinde yapilan ¢alismalar, kat1 ise devam politikalarinin ve hastalik
1zni yardimlarinin eksikliginin 6zellikle kadin ¢alisanlari iste var olamama karar1 almaya zorladigim
gostermektedir (Henderson ve Smith, 2021).

Literatiirde yer alan bulgular, iste var olamamanin hem erkekleri hem de kadinlar1 6nemli dlgiide
etkileyen bir sorun oldugunu, ancak nedenler ve baskilarin cinsiyete gore farklilik gosterebilecegini
ortaya koymaktadir. Bu calismada, 6zellikle iste var olmanin sektorel olarak yiiksek olabilecegi
Ogretmenlerin deneyimlerine, performans ve tam kapasiteyle ¢calisma beklentisinin yiiksek oldugu
0zel egitim sektoriine odaklanilmistir. Egitim sektorii ¢alisanlari, 6zellikle ders saat yiikii, ¢coklu
gorevler, zorlu ¢alisma kosullar1 ve is giivensizligi gibi orgiitsel kosullar nedeniyle olumsuz
sonuglardan kaginmak icin, 6zellikle kadin calisanlar, is-aile ¢atismasi ve toplumsal beklentileri
karsilama noktasinda iste var olamama karar1 almaya zorlayabilmektedir (Johns, 2010; Hansen ve
Andersen, 2008). Diger taraftan, yetersiz 6gretmen sayisi ve 0gretmenlerin sorumluluklarini yerine
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getirmek zorunda hissetmeleri de hastayken ise gitme kararinin énemli belirleyicileri arasinda yer
almaktadir (Demerouti vd., 2009).

Moustakas'n (1994) fenomenolojik arastirma yontemini kullanarak hazirlanan bu c¢alisma,
igyerinde tam olarak iste var olamamayla ilgili yasanan deneyimleri ve ¢alisanlarin bu deneyimlere
yiikledigi anlami incelemektedir. Boylelikle calisanlarin igyerinde yasadiklari iste var olamama
deneyimlerini aragtirmay1 ve bunun altinda yatan anlam ve igyerindeki etkilerini ortaya ¢ikarmay1
amaglamaktadir. Calisma, O6zel bir egitim kurumunda gorev yapan 15 Ogretmenle yapilan
derinlemesine goriismeler yoluyla onlarin bireysel deneyimlerini yapisal betimleme cergevesinde
anlamay1 amaglamaktadir. Analiz siireci, rOportajlarin okunmasini, iste var olamama kavramiyla
iliskili 6nemli kelime ve ifadelerin belirlenmesini ve bunlarin ilgili temalar altinda
siniflandirilmasini igermektedir. Bu calisma o6zellikle kadin ve erkek oOgretmenlerin bireysel
deneyimlerini inceleyerek Orgiit kiiltiirli, is talepleri ve yonetim uygulamalari gibi Orgiitsel
faktorlerin iste var olamamay1 cinsiyet agisindan nasil etkiledigini ve bunun g¢alisan verimliligi
tizerindeki etkisini ortaya ¢ikarilmak istenmektedir.

2. PRESENTEESIM

“Presenteeism” terimi literatiire epidemiyoloji ve is saglig1 alaninda uzman Ingiliz ve Avrupali
akademisyenler tarafindan kazandirilmustir. Iste Var Olamama, calisanlarin fiziksel olarak isyerinde
mevcut oldugu ancak zihinsel olarak mesgul olmadig1 ve organizasyonlar i¢in potansiyel iiretkenlik
ve iiretim kayiplarma yol agan bir durumu tanimlamaktadir (Jhons, 2010). Orgiitsel baglamda, iste
var olamama, calisanlarin saglik durumuyla baglantihidir ve bireylerin is performanslarini
engelleyen saglik sorunlar1 olmasina ragmen ise gelmeleri olarak tanimlanmaktadir (Johns, 2010;
Cooper ve Dewe, 2008; Hemp, 2004; Schultz vd., 2009). Esas olarak bireyin saglik sorunlarina
ragmen caligmaya devam etme kapasitesini yansitir ve bu da kaginilmaz olarak iiretkenlik
diisiisleriyle sonuglanabilmektedir (Burton vd., 2006).

"Presenteesim”, 1931 ile 1948 yillar1 arasinda ticari siireli yayinlarda yer almaya baslamistir
(Williams, 2007). Oxford Ingilizce Sozliigii'ne gore "presenteesim" ilk kez Mark Twain'in 1892
tarihli "The American Claimant" adli eserinde ortaya ¢ikmistir. 1990’11 yillarda, hem 6zel hem kamu
sektoriinii ilgilendiren ekonomik durgunluk toplumsal alanda ve i yasaminda ¢esitli yansimalari
olmustur. Bunun da en biiylik gostergelerinden biri de orgiitlerin kii¢iilmesi olmustur. Ayni
zamanda calisanlarin is yliklerinin artmasi, is giivenligine iliskin sorunlar ve yasanan is kayiplar
“iste varolamama” kavraminin ortaya ¢ikisinin temel nedenselligini olusturmaktadir (Biron vd.,
2014). Saglik ve verimlilik literatiirlinde bu donemde, ¢alisanlarin hasta olmasimna ragmen ise
gitmelerini tanimlamak icin kullanilan ve is performanslarini olumsuz etkileyen "hastalik varlig1"
terimi olarak tanimlanmistir (Dew vd., 2005; Aronsson vd., 2000; Vingard vd., 2005). Caverley,
Cunningham ve MacGregor (2007), Demerouti, Le Blanc, Bakker, Schaufeli ve Hox (2009),
Aronsson ve Gustafsson (2005) ve McGregor, Magee, Caputi ve Iverson (2016) tarafindan yapilan
caligmalar bu olguyu orgiitsel baglamda "hastalik iste varlig1" olarak kavramsallagtirilmistir. Bu
terim, kendilerini engelleyen saglik sorunlarina ragmen caligmaya devam eden, potansiyel uzun
vadeli is degisimi gibi olumsuz orgiitsel sonuglara yol acan calisanlar1 tanimlamaktadir (Taloyan
vd., 2012). Diger taraftan bagka bir kavramsallastirma sekli ise literatiirde, ¢calisanlarin tam kapasite
ile iste var olamamalarinin bir takim iiretkenlik ve verimlilik kayiplarina dikkat ¢ekerek, ortaya
cikisindaki nedensellige odaklanmislardir. Bu baglamda isin 6zelliklerden kaynaklanan, 6rnegin
yiiksek is yiikli ve zaman baskisiyla birlikte ¢alisanlarin verilen hedefleri gerceklestirmek, son
tarihli isleri yetistirebilmek i¢in sorumluluk duygusuyla iste var olamamayi tercih edebilirler (Lu
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vd., 2013). Benzer sekilde gorev lizerindeki kontroliin diisiik olmasi, stresin artmasiyla birlikte
hastayken ise gitme kararini etkilemektedir. (Demerouti vd., 2009; Aronsson ve Gustafsson, 2005).
Yiiksek 6zerklige sahip calisanlarin ise, talep yonetiminde esneklik gostererek, iste var olamama
kararinin daha diisiik oldugu goriilmektedir (Jhons, 2010). Diger taraftan, takim ¢alismasinin yaygin
oldugu, is birligine 6nem verilen ve ¢alisanlarin gorevlerini tamamlamak goéreve yonelik
sorumluluk duygusu, onlarin yoklugu nedeniyle meslektaslarina yiik olma endisesi iste var
olamamanin &nciilleri arasinda yer almaktadir (Bakker-McClearn vd., 2010). Ozellikle yonetici
kademesinde yetki devri yapacak ve karar alma siireclerinde paylasim yapilabilecek uzman personel
eksikligi hastayken ise gitme kararini etkileyebilmektedir.

Literatiirde farkli caligmalarin da vurguladigr gibi, kisisel faktorler de isyerine katilim kararlarini
onemli ol¢iide etkilemektedir. Saglik durumu, 6zellikle kronik hastaliklardan soguk alginlig1 veya
grip gibi akut hastaliklar; ayn1 zamanda zihinsel saglik gibi sagligin psikolojik yonlerini ifade ve
depresyon veya anksiyete iste var olamama kararinin etkilemektedir (Nagata vd., 2018). Ek olarak,
diisiik maasin ve aile sorumluluklarinin getirdigi mali baskilar, devamsizligin ekonomik etkisiyle
birlestiginde, bireyi hasta olsa bile ise gitmeye zorlayabilir (Pichler ve Ziebarth, 2017). Benzer
sekilde aile dinamikleri de rol oynamaktadir. Tatmin edici olmayan ya da stresli aile ortamlarinda
yasayan bireyler ya da is yerinde meslektaslarindan destek alan bireyler, saglik sorunlarina ragmen
calismay1 tercih edebilmektedir (Jensen vd., 2014). Ayrica kisilik 6zelliklerinden 6z yeterlilik,
yeteneklere olan inang, hedeflere ulasma ve daha fazla sorumluluk alma motivasyonlarin
etkileyerek hastayken caligma kararlarini etkilemektedir. Ayni sekilde, gelen taleplere kars1 siirekli
cok fazla ¢aba gosteren, hayir diyemeyen, bagkalarini memnun etmeye ¢alisan, yoneticilerinden
onay almak isteyen ve islerine karsi asir1 derecede bagli olan, bireysel olarak sinirsiz olduklarini
diisiinen calisanlarda ise devam etme karar1 daha yaygindir. Ornegin, stres, ézellikle ruhsal
bozuklugu olan bireylerde, isyerinde damgalanma ve diglanmayir 6nlemek i¢in durumlarinin
gizlenmesine yol agabilmektedir (Sands ve Ward, 2017; Karanika-Murray ve Biron, 2020).
Hastayken c¢alisma kararinda, hastalik izninin zayiflik belirtisi olarak algilanmasi, da
etkileyebilmektedir. Dahasi, sorumluluklar1 konusunda bilingli olan c¢alisanlar genellikle
devamsizligin kurumsal ve kisisel yansimalarini tahmin eder ve bu da sagliklar1 agisindan olumsuz
sonuglara ragmen hastalik izni almaktan kaginmalarina yol agabilir (Shan vd., 2021).

Iste var olamamay1 etkileyen orgiitsel faktorler ise, drgiitte siirdiiriilen etik standartlarin yani sira,
orgiit tarafindan saglanan giiven ortamini icerir (Hansen ve Andersen, 2008). Kariyer gelisim
firsatlar1 ve is tatmini de ¢alisanlarin orgiitsel degiskenlere iliskin algilarini sekillendiren ve daha
sonra hastalifa ragmen ise devam etme kararlarimi etkileyen kritik unsurlardir (Biron ve van
Veldhoven, 2016). Yetersiz orgilitsel kaynaklar ve ise gelmeyen calisanlarin yerini alacak yeterli
personelin bulunmamasi ve ayrica bazi islerin kolay ikameye izin vermeyen dogasi, ¢alisanlar ise
gelmeye zorlamaktadir (Demerouti vd., 2009; Lu vd., 2013). Caverley vd., (2007), calisan sagligini
lyilestirmeyi amaglayan girisimlerin iste var olamama oranlarin1 devamsizlik oranlarindan daha
hizl1 etkileyebilecegini ileri stirmektedir. Calisanlarin iste var olamama konusunda o6ne siirdiigii
baslica nedenler sunlardir: meslektaslarinin onlarin varligina olan giiveni, tamamlamalar1 gereken
1 miktari, yaklasan son teslim tarihli isler, onceden verilen taahhiitler ve planlanmis toplantilar.
Bunlarin yan sira, isini kaybetme korkusu veya kisinin kariyer ilerlemesi lizerindeki olumsuz
yansimalar (Tucker, 2015) ve ayrica yiiksek performans ve tiretkenlik diizeylerini koruma baskisi
yer almaktadir (Munir vd., 2007).
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3. ORGUTSEL DAVRANIS ALANINDA iSTE VAR OLAMAMA

Hastayken veya baska bir engelden dolay1 ise gitmeme eylemini ifade eden iste var olamama,
optimumun altinda iiretkenlige neden olabilmektedir. Devamsizlik dlgiilebilir ve goriilebilirken, iste
var olamama gizli ve orgiitsel sonuglar agisindan daha yiiksek tiretkenlik ve verimlilik kayiplari
yaratabilir (Karanika-Murray ve Biron, 2020; Johns, 2011; Patel vd., 2023). Bu kapsamda
Aronsson vd. (2000) ¢alismalarinda, iste var olamamayu is talepleri, hastalik izninin olmamasi ve
devamsizlig1 damgalayan organizasyon kiiltiirii gibi ¢esitli faktdrlerden kaynaklanan bir davranis
olarak tanimlamaktadir. Jhons (2010), kisisel saglik ve is tatmini gibi bireysel faktorlerin yan1 sira
orgiit kiltiri ve liderlik tarzlar1 gibi kurumsal faktorleri de igeren iste var olamamanin gesitli
onciillerini vurgulamaktadir. Ise gelmeyi ortiilii veya agik bir sekilde tesvik eden bir orgiit kiiltiirii
sorunun biiyiimesine neden olabilmektedir. Tam tersine, sagligi ve c¢alisan refahin1 ve gerekli
hastalik iznini almay1 tesvik eden bir kiiltiir, iste var olamamanin azaltilmasina yardimei olabilir
(Halbesleben vd., 2014). Diger taraftan, ekonomik baskilar ve siki devam politikalar1 gogu zaman
calisanlar1 hasta olmalarina ragmen ¢alismaya zorlamaktadir (Ruhle vd., 2020; Dietz vd., 2020;
Lohaus vd., 2022). Kaynaklarin korunmasi teorisine gore, bireyler sahip olduklar1 kaynaklar
koruma, elde etme ve gelistirme ¢abasi igindedirler (Hobfoll, 1989). Ancak, bu tiir baskilar ve
politikalar, ¢alisanlarin kisisel kaynaklarini (6rnegin, saglik ve enerji) koruyamamalarina yol agar.
Bu da is memnuniyetinin azalmasi, tiikenmislik riskinin artmas1 ve uzun vadeli saglik sorunlar1 gibi
olumsuz orgiitsel sonuglar yaratabilmektedir (Maslach ve Leiter, 2016; Rodriguez-Cifuentes vd.,
2020).

Kaynaklarin korunamamasi, ¢alisanlarin motivasyonlarini ve performanslarini olumsuz etkileyerek,
orgiitsel verimlilik kayiplarina neden olabilir. Is Talebi-Kaynaklar (JD-R) modeli kapsaminda iste
var olamama kapsaminda ele alan ¢alismalar yiiksek ig taleplerinin sosyal destek, 6zerklik ve geri
bildirim dahil olmak {izere yeterli is kaynaklariyla desteklenmediginde yiiksek is taleplerinin
olumsuz etkisini arttirdigini ileri stirmektedir (Jhons, 2010; Demerouti vd., 2009; McGrego vd.,
2016; Miragila ve Jhons, 2016). Ornegin, agir is yiikii ve yiiksek duygusal stres gibi artan is
talepleri, iste var olamama olasiligin1 artirabilmektedir. Yiiksek baski altindaki calisanlar, is
beklentilerini karsilamak ve geride kalmamak i¢in genellikle hastaliga ragmen ¢aligmaya mecbur
hissedebilirler (Hu vd., 2011). Benzer sekilde Janssens vd. (2016) calismalarinda, iste var
olamamanin yalnizca g¢alisanlarin saglik durumundan degil, ayn1 zamanda isyerindeki psikososyal
ortamdan da énemli 6lciide etkilendigini gostermektedir. Ozellikle, yiiksek is talepleri, yiiksek caba
diizeyleri, distik is destegi ve diisiik ddiiller, yiiksek diizeyde iste var olamama ile arasinda giiclii
sekilde iligkili bulunmustur ( Patel vd., 2023; Dietz vd., 2020). Ayrica igyerinde zorbalik ve is
sorumluluklar1 ile ev yasami arasindaki c¢atisma da calisanlarin hastayken ¢aligmalarinin
nedensellikleri arasinda yer almaktadir (Einarsen vd., 2020; Lu vd., 2013). Benzer sekilde kisisel
kosullar, stres ve isin niteligi iste var olamamay1 énemli 6l¢iide etkilemektedir. Yiiksek duygusal
talepleri olan stresli isler, iste var olamama olasiligin1 artirabilir (Rodriguez-Cifuentes vd., 2020;
Mori vd., 2022).

Karanika-Murray ve Biron (2020) ¢alismalarinda iste var olamamada i¢ ve dis kaynaklarin 6nemini
vurgulamaktadir. Destekleyici kosullar ve yeterli kaynaklar mevcut oldugunda 6nemli saglik
sorunlar1 olmadikca etkin performans gdsterebilecegini ileri siirmektedir. i¢ kaynaklari bireylerin
kisisel kapasiteleri ve zihinsel dayaniklilig1 olarak tanimlanirken; dis kaynaklar ise is yerinde
saglanan destekler, esnek c¢alisma diizenlemeleri ve calisma kosullari gibi unsurlar1 kapsamaktadir
(Hobfoll, 1989; Eisenberger vd., 1997). Kaynaklarin korunmas: teorisine gore ¢aliganlara uygun
desteklerin saglandig1 durumlarda iste var olamama performans: siirdiirebilmek i¢in bir uyum
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stratejisi olarak kullanilabilecegi vurgulanmaktadir (Demerouti vd., 2009). Bu perspektifle, yeterli
kaynakla iste var olamamaya iliskin geleneksel olumsuz bakis acisindan ¢ikarmaktadir. Cooper ve
Lu (2016) ¢alismalarinda, iste var olamama kisilik faktorlerinden 6z-yeterlilikle iliskilendirerek
calisanlarin hasta olmasina ragmen hala etkili bir performans sergileyebilecegine inancinin ve diger
taraftan istlerinden onay veya is giivenligi gibi olumlu sonug¢ beklentilerin iste var olamama
kararinda etkili olabilecegini vurgulamaktadir (Gosselin vd., 2013; Hansen ve Andersen, 2008).
Baska bir calisma ise, iste var olamama kararinin bireysel ve orgiitsel diizeyde faktorlerden
etkilendigi ifade etmektedir (Jhons, 2011).

Bireysel diizeyde, kisisel motivasyon ve is ahlaki 6nemli rol oynamaktadir. Calisanlar gii¢lii bir
gorev duygusu ya da sorumluluklarinin gerisinde kalmama istegiyle calisma karar1 alabilirler.
Orgiitsel diizeyde ise gevre ve kiiltiir 6n plana ¢ikmaktadir. Ornegin, eger orgiit kiiltiiriinde ise
devam, calisan refahindan daha 6n plandaysa iste var olamama kararini artirabilirmektedir (Collins
ve Susan Cartwright, 2012). Gilbreath ve Karimi (2012) tarafindan yapilan bir baska ¢alisma ise,
hem olumlu hem de olumsuz denetim eylemlerinin etkilerine odaklanarak yonetici davraniginin
calisan iste kalma durumunu nasil etkiledigini arastirmistir. Bulgular, olumsuz yo0netici
davraniglarinin, olumlu davraniglara kiyasla artan iste var olamama diizeyleriyle daha giiglii bir
sekilde iligkili oldugunu gostermektedir. Bu da, yoneticilerin ¢alisanlariyla olan etkilesimlerinin,
calisanlarin saglik veya diger kisisel sorunlar nedeniyle tam olarak iiretken olmadiklarinda bile ise
gelip gelmemelerini 6nemli dlgiide etkiledigini gostermektedir (Harris ve Kacmar, 2005; Tepper,
2007). Caverley vd. (2007), iste var olamama olgusunu, 6zellikle yeniden yapilanma ve is giicii
sayisini azaltan bir kamu kurulusu baglaminda arastirmistir. Ozellikle is giivenliginin risk altinda
oldugunun algilandig1 ortamlarda, ¢alisanlarin hastalik izni almaktan (devamsizlik) ziyade hasta
iken ige gitme (iste var olamama) olasiliginin daha yiiksek oldugunu gostermektedir. Bu davranis,
yani c¢alisanlarin hastayken ise gelme egilimlerinin, is giliciiniin saglik durumunu gostermede
kullanilan geleneksel ise gelmeme durumundan(absenteeism) daha iyi bir gosterge oldugunu
belirtmek i¢in kullanilmistir (Parker vd., 2020).

Tiim bu iste var olamamanin ortaya ¢ikisini hizlandiran faktorlerin yaninda, aragtirmalar, kapsayici
liderligin ve giiclii kurumsal destegin iste var olamamayir Onemli Olciide azaltabilecegini
gostermektedir (Karanika-Murray ve Biron, 2020; Ruhle vd., 2020). Orgiitleri tarafindan
desteklendigini hisseden calisanlarin hastayken c¢alisma olasiliklart daha diisiik oldugu
goriilmektedir (Gosselin, 2013; Hansen ve Andersen, 2008). Benzer sekilde Takahiro Mori vd.
(2022) tarafindan yapilan bir bagka calismada, iist diizey yoneticilerin saglik konusundaki
desteginin iste var olamama azaltmada onemli bir rol oynadigi bulunmustur. s kaynaklar1 ve
psikolojik destek ise, ¢alisanlarin is yiiklerini yonetmelerine ve stresten kagimmalarina yardimei
olurken, ¢alisanlarin iste saglikli ve verimli kalmalarini1 saglayarak iste var olamama azaltilmasina
yardime1 olmaktadir (Chen ve Kao, 2012; Hobfoll, 2006). Kurtessis vd., (2017), algilanan 6rgiitsel
destegin ¢alisanlarin tilkenmislik ve is tatmini {lizerindeki etkilerini inceledikleri meta-analiz
caligmasinda, yliksek algilanan orgiitsel destegin iste var olamanin azalttigin1 gostermistir. Bu
caligmalar, iste var olamama iizerinde liderlik tarzlari, orgiitsel destek, is kaynaklari, adalet algis1
ve bireysel faktorlerin 6nemli rol oynadigimi gostermektedir. Bu faktorlerin etkili bir sekilde
yonetilmesi, calisanlarin hem fiziksel hem de zihinsel sagliklarin1 koruyarak is verimliligini ve
tatminini arttirabilecegine isaret etmektedir.
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4. YONTEM

Bu caligmanin 6rneklemini, 6zel bir egitim kurumunda calisan kolayda orneklem yontemi
kullanilarak segilen 15 6gretmen olusturmaktadir. Iste var olamamanin nedenselligini ve altinda
yatan faktorleri aragtirmak i¢in fenomenolojik bir arastirma tasarimi kullanmaktadir. Moustakas
(1994) ve Creswell (2007) tarafindan ana hatlariyla belirtilen ilkeleri takip eden fenomenolojik
yaklasim, calisanlarin isyerinde iste var olamamaya iliskin yasadiklar1 deneyimlerin ve algilarinin
derinlemesine arastirilmasim1  kolaylastirmaktadir. Veriler, is taleplerinin ve yOnetim
uygulamalarinin iste var olamamanin ortaya ¢ikisindaki nedensenligini anlamak {izere yar1
yapilandirilmis sorular kullanilarak derinlemesine goriismeler yoluyla toplanmistir (McCracken,
1998). Yar1 yapilandirilmig goriismeler esneklik saglayarak arastirmacinin ortaya ¢ikan temalart
daha derinlemesine incelemesine olanak tanimaktadir. Her bir goriisme yaklasik 60-90 dakika
stirmiis ve katilimcilarin onay1 alinarak kayit altina alinmigtir.

Veri analizinde tekrarlanan tema ve kodlarin belirlenmesi amaciyla icerik analizi yontemi
kullanilmis, orgiitsel faktorler ile iste var olamama arasindaki baglanti ortaya ¢ikarilmistir (Elo ve
Kyngis, 2008; Schreier, 2012). Icerik analizi doért asamada gerceklestirilmistir: verilerin
kodlanmasi, temalarin olusturulmasi, verilerin kodlara ve temalara gére diizenlenmesi ve sonuglarin
yorumlanmasi (Krippendorff, 2013). Arastirma kodlar1 goriigme sorularina verilen yanitlara gore
belirlenmigtir. Siirekli karsilastirma yontemi kullanilarak temalar anlamli kategoriler halinde
diizenlenmistir. Analiz siireci arastirma sorular1 ve hedefleri ile uyumlu hale getirilmistir.

Arastirmanin i¢ gecerliligini arttirmak igin tiye kontrolii saglanmistir (Lincoln ve Guba, 1985;
Creswell, 2013). Bu yontem, bakis ac¢ilarinin dogru bir sekilde yansitildigindan emin olmak i¢in
bulgularin dogrulugunun katilimcilarla teyit edilmesini igermektedir. Dis gegerlilik icin
katilimcilara iligkin ayrintili bilgiler sunulmus ve ¢alismanin farkli baglamlarda uygulanabilirligini
degerlendirmek amaciyla derinlemesine analizler yapilmistir (Merriam, 2009). Bu yaklagim
arastirma bulgularinin genellenebilirligini saglamay1 amaglamistir. Kodlayicilar arast giivenilirligi
saglamak ve aragtirmanin inanilirhigim1 ve aktarilabilirligini artirmak i¢in kodlama siireclerini
gozden gecirerek tutarliligi saglayan toplantilar diizenlenmistir (Saldafia, 2015). Ayrica veri
toplama siirecinin giivenilirligini artirmak ve goriigmelerin planlanmasi ve yiiriitiilmesindeki
farkliliklar1 en aza indirmek i¢in goriisme prosediirleri standartlastirilmistir (Kvale ve Brinkmann,
2009; Seidman, 2013).

5. BULGULAR

Calisma, Orgiitsel ortamda iste var olamama olgusunu derinlemesine incelemeyi amaglamaktadir.
Bu kapsamda, orgiitsel faktorlerin g¢alisanlar arasinda iste var olamamanin ortaya ¢ikisi ve
deneyimleri lizerindeki etkisi ile bunun iiretkenlik sonuglarinin degerlendirilmesi hedeflenmistir.

Tablo 1°de miilakat yapilan kisilerin yas, egitim ve su an ¢alistiklart kurumdaki deneyimleri (y1l)
ve cinsiyet degiskeni olarak yer almaktadir.
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Tablo 1. Miilakat Yapilan Kisiler Hakkinda Genel Bilgi

Miilakat No Yas Egitim Seviyesi Og':'/lei;/;ult)ﬁli;?g'idgfﬂ) Cinsiyet
1 30 Lisans 1 Erkek
2 35 Lisans 5 Erkek
3 40 Yiiksek Lisans 6 Kadmn
4 32 Lisans 1 Kadin
5 38 Lisans 3 Kadin
6 35 Lisans 4 Erkek
7 34 Lisans 5 Kadin
8 40 Lisans 4 Erkek
9 35 Lisans 3 Kadin
10 32 Lisans 2 Erkek
11 33 Yiiksek Lisans 3 Kadmn
12 35 Doktora 4 Kadin
13 32 Lisans 3 Erkek
14 31 Lisans 3 Kadin
15 31 Lisans 3 Kadin

Katilimcilara yonlendirilen miilakat sorularinin analizleri sonucunda elde edilen temalar; is talepleri
ve is yuki, is glivensizligi, orgiit kiiltlirti, fiziksel ve zihinsel saglik, cinsiyet ve toplumsal roller
olarak belirlenmistir. Analiz sonucunda elde edilen temalara ait kodlar Tablo 2'de gésterilmistir.

Tablo 2. Kod ve Tema Listesi

Tema Kodlar
. Yiiksek is talepleri
Is Talepleri Agr is yiiki
ve -
is Viikii Geride kalma korkusu

Meslektaslarin yiikiinii artirma endisesi

Is Giivensizligi

Is kaybetme korkusu

Performans degerlendirmelerinde olumsuz etki

Ise gelmiyor algismin olusmasi

Orgiit Kiiltiirii

Izni almada zorluk

Ise gelme baskisi

Kurum kiiltiiriinde var olma beklentisi

Hasta izni almanin hos karsilanmamasi

Fiziksel ve Zihinsel Saghk

Yorgunluk ve tiikkenmislik

Performans ve verimlilik diististi

Stres nedeniyle sagligin bozulmasi

Cinsiyet ve Toplumsal Roller

[s-aile catismasi

Toplumun kadindan beklentileri
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5.1. Is Talepleri ve Is Yiikii

Katilimcilar, hasta olmalarina ragmen ise gelmelerinin birincil nedeni olarak yiiksek is taleplerinden
siklikla bahsettileri goriilmektedir. Ornegin, bir katilimer sunlari sdyledi:

"Evet, ifade ettiginiz tanima gore presenteesimi yasiyorum. Kendimi iyi hissetmeme ragmen
ise geldigim zamanlar oldu. Ders yiikiimiiz olduk¢a fazla ve bunun yani sira yapmamiz
gereken giinliik rutin idari igler, tutumamiz gereken nobetler soz konusu... o yiizden ¢okta
se¢im yapma sansimiz yok gibi.”(Gortisme 2)

Ogretmenlerin cevaplarinda dikkat ¢eken husus is yiikiiniin fazla olmasidir. Bu is yiikii siirekli
mevcudiyet ihtiyaci yaratigr katilimci ifadelerinden anlagilmaktadir. Katilimcilardan bu durumu
asagidaki ifadesi ile vurgulamaktadir:

"Her zaman tamamlanmasi gereken ¢ok fazla is var. Bir giin gelmemek, yetismesi zor birikmis
isler demek.. Ornegin, gecen donem bir giin hasta oldugum bir giin ise gelemedim ve ertesi
giin geri dondiigiimde yapmam gereken haliyle bir siirii is vardi. Yani ogrenci odevlerini
degerlendirmekten tutunda, ders planlari hazirlamak ve velilerle iletisime ge¢mek gibi 6nemli
bir siirii yapilacak igler vardi.. Béyle olunca haliyle igleri zamanminda tamamlamamak da
zorlagiyor..bu yiizden her kosulda ise gelmeye ¢alistyorum."(Gortisme 11)

"Bir giin de bile, telafisi zor iglerle karsilasyyorum. Hasta bir giin gegirirsem, sanki bugiiniin
isini yarina kaydirtyormusum gibi geliyor, bu da yarinin iki kat daha yogun olacagi sonucu
ctkiyor. ”(Goriigme 3)

Bu durum, 6grencilerden ve velilerden gelen taleplere dikkat ¢eken baska bir katilimer tarafindan
da tekrarlandi:

"Ozellikle velilerden gelen talepler mesai sonrasinda bile devam ediyor. Kendimi iyi
olmadigim zamanlarda bile bu beklentileri karsilamak zorunda hissediyorum." (Goriigsme 4)

Bulgular1 bu sekilde yapilandirarak, 6gretmenler arasinda iste var olamamay etkileyen faktorlerin
karmagik etkilesimini, 6zellikle de izin almanin 6niinde onemli bir engel olusturan yiiksek is
talepleri ve agir is yiikii oldugu goriilmektedir.

Ogretmenler ayrica devamsizliklarinin  meslektaslar1  iizerindeki etkisinden de endise
duymaktadirlar. Meslektaslarina ek is yiikii yiiklemek istememektedirler. Bu durumu agiklar sekilde
katilimer sunlart ifade etmistir.

"[se gitmeyerek meslektaslarima sorumluluklarimi yiiklemek istemiyorum. Bir giin bile
gitememem demek, baska birisinin derslerimi karsilamasi ve ig yiikiimii tistlenmesi gerekiyor.
Bu, kendi sorumluluklarimin yam sira ders hazirlamalar:, ortaya ¢ikan sorunlarla
ilgilenmeleri gerektigi anlamina geliyor maalesef.. ”Gériisme 9)

Diger bir katilimc1 sunlar1 paylasti:

"Izin almam demek, arkadaslarimin ders boslugunu doldurmak zorunda kalacagi anlamina
geliyor ki ben onlara yiik olmak istemiyorum.” (Gortisme 13)

5.2. Is Giivensizligi

Is kayb1 korkusu ve performans degerlendirmelerinin olumsuz etkisi iste var olamamaya neden olan
onemli faktdrler arasinda yer aldigi goriilmektedir. Ogretmenler izin almanin islerine baglilik
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eksikligi olarak algilanabilecegini ve is giivenliklerini tehlikeye atabilecegini su sekilde ifade
etmislerdir:

"Ders yiikiiniin fazla olmasi ve yerimize derse girecek fazla ogretmen olmamasi izin almayt
zorlastirtyor. Diger taraftan da goze ¢arpmak da istemiyorum is yerinde olduk¢a fazla
personel sirkiilasyonu soz konusu...” (Gortisme 15)

Goriisiilen baska bir katilimc1 benzer kaygilar1 paylasti:

“Mesela kis aylarinda sinifta kapali alan ogrencilerle etkilesimde oldugumuz icin ¢ok sik
hasta olabiliyoruz. Ama bir siire sonra bu bir bahane olarak algilanabiliyor..Bu yiizden
yonetimin benim hakkimda olumsuz diisiinmesini istemiyorum." (Goriisme 3).

Katilimcilar is giivenligi endiselerinin kiiltiirel yoniinii vurguladi:

“ Ote yandan, iste ne olursa olsun ise gitmeniz gerektigine dair séylenmemis bir beklenti var.
Eger gitmezsem ige gitmesem performansimin yetersiz olarak sorgulanacagin diisiiniiyorum
actkcasi." (Gériisme 8).

Bu yanutlar is glivensizliginin, isini kaybetme korkusunun ve performans degerlendirmeleriyle ilgili
endiselerin 6gretmenler arasinda iste var olamamaya nedenselligini agiklamada 6nemli faktorler
arasinda yer almaktadir. Kariyerlerini tehlikeye atma yoniinde algilanan risk ve ders saati ytikiiniin
isyerinde siirekli bulunma baskis1 yaratigi goriilmektedir.

5.3. Orgiit Kiiltiirii

Okuldaki orgiit kiiltiirii, 6gretmenlerin ise gelme kararlarini etkileyen bir diger 6nemli faktor olarak
goriilmektedir. Bir katilimci bunu su sekilde ifade etmistir:

"Burada, ne olursa olsun her zaman okulda olmak gibi yazili olmayan bir kural var. Izin
almamin pek hos karsilanmadigini hissediyorum.” (Gériisme 7).
" Okulun yapist, izni almayr caydirici hale getiriyor. Bu neredeyse hi¢bir durumda uymaniz
gereken baski yaratan bir kural..tepki cekmektense ise gitmek daha kolay geliyor ' (Gériisme
5)
Katilimci, izin almanin genellikle okul kiiltiiriinde bir zayiflik isareti olarak goriildiigiinii ve bu
durumun onlari iyilesmek i¢in gerekli izinlerden vazgecirdigini ifade etti:

"Okulumuzda izin almanin zaman zaman zayiflik isareti gibi kabul edildigini diistiniiyorum.
Tam kapasite gosteremiyormusum gibi anlasiliyor. Ne yazi ki islerde..enerjim diisiik ve daha
fazla hata yapar hale geliyorum.” (Gériisme 10)

5.4. Fiziksel ve Zihinsel Saghk

Iste var olamamanin 6gretmenlerin fiziksel ve zihinsel saghig iizerinde dikkate deger etkileri oldugu
gorilmektedir. Katilimcilarin performanslarinda ve tiretkenliklerinde diisiisle birlikte kendilerini
yorgun ve tiikenmis hissettiklerine yonelik ifadeleri su sekildedir:

"Hastayken ¢calistigimda stirekli yorgun hissediyorum ister istemez. Cogu zaman iyilesemeden
ise basladigim i¢in hastalik kisa siirede tekrar edebiliyor. Bir siire sonra égrencilerime karsi
daha az sabwr gosterdigimi farkediyorum, daha ¢abuk sinirleniyorum... Diger taraftan da
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miikemelleyetci yapimim da var. Derslerde zaman zaman yeteri kadar faydali olamadigimi
da diistiniiyorum ”(Goriisme 1).

" Kendimi iyi hissetmedigimde isimi de iyi yapamadigim i¢in de enerjim diistiyor. Dahasi
donem sonuna dogru daha gergin ve psikolojik olarak tiikenmis hissediyorum kendimi. Boyle
olunca, derslerimin kalitesi diisiiyor ister istemez." (Goriisme 8).

Bu ornekler, hastayken calismanin 6gretmenlerin fiziksel ve zihinsel sagligi iizerinde yarattigi,
yorgunluga, performansin diismesine etkiyi gostermektedir.

5.5. Cinsiyet ve Toplumsal Roller

Kadin 6gretmenler, hem evde hem de is yerinde karsilastiklart sorumluluklarin dengelenmesinde
zorlandiklarini ifade etmislerdir.

Bir katilimc1 bu durumu séyle anlatmustir:

“Kendimi iyi hissetmedigim zamanlarda bile ige gitmek zorunda kalyyorum ¢iinkii is yerindeki
gorevlerimin aksamast beni daha fazla strese sokuyor. Ayrica, igsim ve aileme olan
sorumluluklar: yerine getirmeye ¢alisirken bir is yerindeki yogunluk maalesef daha da baski
olusturuyor. Hem evde hem iste sorumluluklar: dengelemede zorlaniyorum.”(Gériisme 12).

Bir baska katilimci ise meslektaglarma kars1 duydugu sorumlulugu ve toplumsal beklentilerin
yarattig1 baskiy1 sOyle dile getirmistir:

“Genelde, meslektaslarima karsi mahcup olmamak icin ise gitmeye calistyorum. Ozellikle
kadin meslektaglarumin, kendi yasadiklarimdan da yola ¢ikarak evde ¢ocuklarla ve diger
yvapilmasi gereken islerle ikinci bir mesai yasadiklarim bildiklerimden onlara ekstra yiik
getirmek istemiyorum. Ayrica toplumda kadinlardan yapilmasi gereken gérevler, beklenti ve
kaliplar var. Stirekli kadinlarin fedakarlik yapilmas: gerekliligi gibi bir algi da var ne yazik
ki.”(Goriisme 3) .

Kadin 6gretmenlerin, meslektaglarina kars1 duyduklari sorumluluklar ve toplumsal rollerin baskisi
altinda, is yerinde ve evde denge kurmaya calistiklar1 goriilmektedir. Bu durum, onlarin hem fiziksel
hem de psikolojik olarak yipranmalarina neden olmaktadir. Bir katilimci bu durumu s6yle ifade
etmistir:

“Cok fazla ders saat yiikiimiiz oldugu ve alan disi derslerdeki arkadaslarimi da yerime derse
girmek gibi bir zorunluluk getirmemek icin her ne olursa olsun ise devam etmeye ¢alisryorum.
Aksakliklarin olmast beni daha da ¢ok strese sokuyor. Zaten evde yerine getirmemem gereken
sorumluluklarim séz konusu. Iste veya evdeki stres fazla oldugunda dengeyi kurmak
zorlasiyor. Hem fiziksel hem de psikolojik olarak ¢ok yipratict oluyor.” (Gériigme 7).

Bu ifadeler, kadin 6gretmenlerin toplumsal roller ve cinsiyet beklentileri nedeniyle yasadiklari
zorluklar1 ve bu zorluklarla basa ¢ikma stratejilerini agik¢a gostermektedir.

6. TARTISMA VE SONUC

Aragtirma bulgulari, yiiksek is talepleri ve agir is yiikiiniin katilimcilar arasinda iste var olamamanin
baslica nedenlerinden biri oldugunu gostermektedir. Agir is yiikii, ¢alisanlarin stres seviyelerini
artirarak is performansini diisiirmekte ve tilkenmislige yol agmaktadir (Maslach ve Leiter, 2016).
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Katilimcilar gorevlerinin birikmesinden ve meslektaslarina ek yiik getirmekten kaginmak i¢in hasta
olduklarinda bile ise gitmeye zorlanmaktadirlar. Bu durum, isyerinde siirekli mevcudiyet
beklentisinin ve izni almanin zor olmasinin bir sonucu olarak ortaya ¢ikmaktadir. Calisanlar, is
yerindeki rekabet nedeniyle geride kalma korkusu yasayabilirler ve bu durum performans {izerinde
baski yaratabilmektedir (Brown vd., 2020). Ayrica, meslektaslarinin yiikiinii artirma endisesi, is
yiikiinlin adaletsiz dagilimindan kaynaklanabilir ve bu da ¢alisanlar arasinda gerginlige neden
olabilmektedir (Greenberg, 1990). Diger bir iste var olamanin Onciilii olarak kabul edilen is
giivensizligi ise igini kaybetme korkusu ve performans degerlendirmelerinin olumsuz etkisi,
Ogretmenlerin iste var olamama davranislarini etkileyen 6nemli faktorler arasinda yer almaktadir.
Isi kaybetme korkusu, calisanlarin motivasyonunu ve is verimliligini diisiirmesinde 6nemli
belirleyicileri arasinda da yer almaktadir (Sverke vd., 2002).

Katilimcilar, devamsizliklarinin is giivenliklerini tehlikeye atabilecegi ve baglilik eksikligi olarak
algilanabilecegi endisesini tasimaktadirlar. Ornegin, performans degerlendirmelerinde adaletsizlik
algisi, calisanlarin is tatmini ve bagliligi izerinde olumsuz etki olusturabilmektedir (Cropanzano ve
Mitchell, 2005). iste var olamamanin baghlik eksikligi olarak algilanma ise, calisanlarin 6rgiite olan
giivenini zedeleyerek ve isten ayrilma niyetlerini artirabilmektedir (Meyer ve Allen, 1991). Iste var
olamanin bir diger belirleyicisi orgiit kiiltiirii kodu ise, katilimcilarin ise gelme kararlarini etkileyen
bir diger 6nemli faktor olarak belirlenmistir. Calisanlarin, is yerinde siirekli bulunma yoéniindeki
giiclii beklenti ve hastalik izni almanin hos karsilanmadigi algisi, iste var olamama’nin
yayginlagmasini etkilemektedir. Bu durum, 6gretmenlerin saglik sorunlarini géz ardi etmelerine ve
iyilesmek icin gerekli izinleri almaktan kaginmalarina neden olmaktadir. Hasta izni almanin hos
kargilanmamasi, ¢alisanlarin saglik sorunlart kargisinda ¢ekimser davranmasina ve bu da uzun
vadede saglik problemlerinin artmasina neden olabilir (Johns, 2009). izni almada zorluk ve ise
gelme baskist ise, calisanlarin isten ayrilma niyetlerini artirabilir ve Orgiite olan bagliliklarini
azaltabilir (Kossek ve Distelberg, 2009). Benzer sekilde Iste var olamamanin katilimeilarin, fiziksel
ve zihinsel saglhigi lizerinde de olumsuz etkileri oldugu da goriilmektedir. Katilimcilar, hasta
olduklarinda ¢aligmanin yorgunluk ve tiikenmislige yol actigini ve performanslarini olumsuz
etkiledigini belirtmislerdir. Bu durum, 6gretim kalitesinin diismesine ve dgretmenlerin genel saglik
durumlarinin kétiilesmesine neden olmaktadir: Yorgunluk ve tiikkenmislik, agir i yiikii ve siirekli
stresin bir sonucu olarak ortaya cikabilir, bu da performans ve verimliligin diismesini
etkileyebilmektedir (Maslach ve Leiter, 2016). Stres nedeniyle sagligin bozulmasi, ¢alisanlarin hem
fiziksel hem de zihinsel sagliklarini olumsuz etkilerken, uzun vadede ciddi saglik sorunlarina yol
acabilmektedir (Quick vd., 1997).

Arastirmanin cinsiyet ve toplumsal roller kodu ise, kadin katilimeilarin toplumsal roller ve cinsiyet
beklentileri nedeniyle isyerinde ve evde denge kurmada zorlandiklarini ortaya koymaktadir. Kadin
katilimcilar, hem isyerindeki hem de evdeki sorumluluklarini dengelemeye calisirken daha fazla
strese maruz kalmaktadirlar. Bu durum, onlarin fiziksel ve psikolojik olarak yipranmalarina neden
oldugunu gostermektedir. Ozellikle evde ve isteki gorevler arasinda denge kurmaya calisirken
onemli bir yipranma yasadiklarini belirtmistir. Is yiikiiniin agirlig1 ve evdeki sorumluluklarm bir
arada ylriimesi, kadinlarin fiziksel ve zihinsel sagliklarin1 olumsuz etkilemekte, bu da iste var
olamama davranislarimi artirmaktadir. Arastirma, kadin katilimcilarin, 6zellikle meslektaslarina
kars1 daha fazla sorumluluk hissettigini ortaya koymustur. Meslektaslarinin ig yiikiinii artirmamak
adina ¢cogu zaman hasta olduklarinda bile ise gelmeye calistiklarini ifade etmislerdir. Bu durum,
ozellikle kadinlarin birbirlerine destek olma egilimlerini ve is arkadaslarina yiik olmaktan kaginma
motivasyonlarint gostermektedir. Ayrica toplumsal roller ve kadmnlardan beklenen davranig
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kaliplarinin ek bir yiik ve stres kaynagi oldugunu belirtmislerdir. Benzer sekilde kadin 6gretmenler,
Ozellikle toplumun kendilerine yiikledigi fedakarlik gosterme ve siirekli olarak bagkalarinin
ihtiyaclarimi karsilama beklentileri nedeniyle kendilerini daha fazla baski altinda hissettiklerini
ifade etmislerdir.

Bu calisma, presenteeism (iste var olamama) olgusunu cinsiyet perspektifinden ele alarak, 6zellikle
egitim sektorii baglaminda literatiire 6nemli bir katki sunmaktadir. Calisma, sektorel farkliliklart
ele alarak presenteeism konusundaki teorik bilgi birikimini derinlestirmekte ve diger sektorlerle
karsilagtirmali analizlere olanak tanimaktadir. Ayrica, uygulama acisindan degerlendirildiginde ise,
Ozellikle, kadin c¢alisanlarin is ve aile sorumluluklar arasindaki dengeyi saglamalarina yardimei
olacak politika ve uygulamalarin 6nemi vurgulanmaktadir. Kadin ve erkek c¢alisanlarin iste var
olamama deneyimlerini toplumsal cinsiyet rolleri ve beklentileri dogrultusunda karsilastirilmistr.
Bu da orgiit kiiltiirii ve yonetim uygulamalarinin presenteeism tizerindeki etkisine dikkat ¢ekerek,
is yerinde siirekli olma beklentisi ve hastaliga bagli izin alma zorluklarinin ¢alisanlarin saglik ve
tiretkenligi iizerindeki olumsuz etkileri ortaya koyulmaya calisilmistir. Diger taraftan, belirli bir
baglamda, 6zel bir egitim kurumunda belirli sayidaki 6gretmenlerin deneyimlerine dayananan bu
calisma, gelecekte farkli sektorlerde, daha genis Orneklem gruplarinda yapilarak aragtirmanin
bulgular1 zenginlestirilerek daha genis bir perspektif saglayabilir.
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ABSTRACT

This paper aims at locating the significance of Trinidadian Creole in the literary works of Kevin Jared Hosein.
Trinidadian Creole, a language rooted in the history of colonisation and slavery, serves as a medium through which Mr.
Hosein resonates the themes of identity, resistance, and cultural hybridity. Considering postcolonial theories, including
those of Homi K. Bhabha and Edward Said, Gayatri Spivak, this study inspects how Hosein's use of Trinidadian Creole
challenges the dominant linguistic hierarchies and disturbs the colonial power structures. Through close textual analysis
of selected works, such as the “Passage” and “Hiranyagarbha,” this research examines how Trinidadian Creole remaps
the Caribbean stories confronting the grand narratives and European universals.
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OZET

Bu makale, Kevin Jared Hosein'in edebi eserlerinde Trinidad Kreolii'niin 6nemini tespit etmeyi amaglamaktadir.
Somiirgecilik ve kolelik tarihine dayanan bir dil olan Trinidad Kreolii, Bay Hosein'in kimlik, direnis ve kiiltiirel melezlik
temalarini yankiladigi bir ortam gorevi gérmektedir. Homi K. Bhabha ve Edward Said, Gayatri Spivak'inkiler de dahil
olmak iizere somiirge sonrasi teorileri gz oniinde bulundurarak, bu ¢aligma Hosein'in Trinidad Kreolii kullaniminin
baskin dil hiyerarsilerine nasil meydan okudugunu ve somiirgeci gii¢ yapilarini nasil bozdugunu incelemektedir. "Gegit"
ve "Hiranyagarbha" gibi secilmis eserlerin yakin metinsel analizi yoluyla, bu aragtirma Trinidad Kreoli'niin biiyiik
anlatilar ve Avrupa evrenselleriyle yiizlesen Karayip hikayelerini nasil yeniden sekillendirdigini incelemektedir.
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1. INTRODUCTION

Though from time immemorial “the relationship between the slaves and their masters was both
exploitative and intimate, with slaves depending on their masters for basic needs while also
becoming confidants and essential figures in their lives” (Hezser, n.d.), the colonial master threw
the master-slave relationship a different dimension and rigidly bifurcated between two binary codes:
order and obey. “Hegel’s master seeks recognition from the slave, [and] the colonial master seeks
only work. The Hegelian slave, Fanon argues, differs from the colonial slave because the former
eventually gains self-consciousness and freedom through labor, while the latter seeks to be like his
master—that is, he seeks to be white—and is thus unable to find liberation through labor alone
(Hogan, 2018, 16).”

The romantic view of colonial masters and their native land helped the colonized people imagine a
fantastic master-self not only infected the mass but also the educated as well: for example, Michael
Madhusudan Dutt wrote “I sigh for Albion's distant shore,/ Its valleys green, its mountains high;
/Tho' friends, relations, | have none/ In that far clime, yet, oh! | sigh / To cross the vast Atlantic
wave/ For glory, or a nameless grave! (Haq, 2004).” On the other hand, the servant tries to justify
the code prescribed by the master and it's the duty of the slaves to follow exactly in order to please
the master and return the favour.

The long process of servant self portrays the image of mimic man that can be amply seen in the
literature. Some of them are Friday in Daniel Defoe's “Robinson Crusoe” and Lakunle in Wole
Soyinka's “Lion and the Jewel”, Lucas Beauchamp in the “Go Down, Moses” by William Faulkner,
Mustafa Sa'eed in the “Season of Migration to the North” by Tayeb Salih, Nicolas Garrigan in the
“The Last King of Scotland” by Giles Fodon etc.

The slave self in the making took a huge time. Education played a vital role to embody a true slave
self. The minutes of Macaulay, for example, created a genre that promoted “Education should create
a class of persons, Indian in blood and colour, but English in taste, in opinions, in morals, and in
intellect” (National Archives of India, n.d.).

2. THEORETICAL FRAMEWORK

Edward Said's concept of Orientalism functions as an initial outline for framing how colonial
powers constructed and therefore misrepresentation of colonised peoples and cultures. This lens
analyses how Kevin Jared Hosein's use of Trinidadian Creole challenges and subverts these colonial
narratives, offering a reverse perspective on Caribbean identity and history.

Homi K. Bhabha's concept of third space and mimicry is used to explore the complex interplay of
cultures and identities in the Caribbean context. Bhabha's jargons emphasise the fluidity and hybrid
nature of postcolonial identities and colonial hegemony.

Gayatri Chakravorty Spivak’s idea of subaltern provides an insight into the marginalized voices and
perspectives that are often silenced within the dominant discourses. This framework is applied to
analyse how Hosein's use of Trinidadian Creole sounds in the larger arena of colonial power and
reflects the subaltern voices.

Moreover, it also borrows the ideas from Tagore, Adorno proving the authenticity of mother tongue
or national language.
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3. METHODOLOGY

This paper follows a qualitative research method. To collect information, it depends on many
secondary sources like books, research articles, interviews, magazines etc. For citation and
documentation, it follows the guidelines of APA 7th.

4. LITERATURE REVIEW

Though it was hard to relocate his own position, Caliban, somehow, tried to encounter the language
he was taught by the master Prospero himself. Master Prospero possibly could not predict that the
language he taught his slave to listen to his commands would come back as a boomerang and try to
rid* his skin with red plague. Caliban learnt english®; not English. Caliban, which might be a
corrupted word version of Carribean, learnt creole in which Mr. Hosein wants to narrate his literary
work. In an interview, he expressed that—

I want to tell our Trinidadian stories with our Trinidadian Creole, entangle it with our
Trinidadian history, colonial, post-colonial, everything. My stories and Trinidad are
interlocked. They are one and the same. | am indebted to this island and its diversity of people
and culture and geology and compliments and insults and paradoxes and pains (Hosein,
2021).

In other ways, Master Crusoe's Friday® was very much smooth functioning and management
friendly. Once he was saved by Robinson Crusoe and repaid his life-debt assisting a lifelong service.
On the process, Mr. Crusoe released The White man's Burden’: thus taught him English and made
him Christian. On the process of living on the lonely island, “... Robinson Crusoe... becomes an
architect, ... a shipwright, a farmer, a tailor, and a clergyman ... true prototype of the British
colonist, as Friday is the symbol of the subject races (Smith, 2020).”

Friday, potentially the initial nonwhite character depicted with realism, individuality, and empathy
in the English novel, possesses immense literary and cultural significance. If Crusoe epitomises the
inaugural colonial mindset in fiction, then Friday symbolises more than merely a Caribbean
tribesman; he embodies the entirety of the indigenous populations across the Americas, Asia, and
Africa, who would subsequently endure oppression during the epoch of European imperialism.
Robinson Crusoe said “... for never man had a more faithful, loving, sincere servant than Friday
was to me; ... his very affections were tied to me, like those of a child to a father; ... he would have
sacrificed his life for the saving mine... soon convinced me that I needed to use no precautions as
to my safety on his account (Defoe, 1920: 277)”.

A neutralised interpretation can be found in the movie “Robinson Crusoe” cast by Pierce Brosnan
as Robinson and William Takaku as Friday. Robinson saved Friday and taught him the basics of
English within six months. However, when Crusoe tried to convert him to Christianity, Friday
refused, and an argument started. Consequently, Friday distanced himself from Crusoe. Feeling the
absence of companionship, Crusoe tried to reconcile with Friday. After reuniting, the two set a trap
for the tribe of natives who previously tried to sacrifice Friday. Once they arrive, Crusoe lights a

4 Means damage or destroy in Shakespearean English.

> Commonwealth English was not capitalised.

¢ We do not know the original name of Friday. It is also given by Mr. Crusoe.

" “The White Man's Burden”, a poem by Rudyard Kipling, calls the aboriginal people “half devil and half child
(Kipling, 1914: 94)”.
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fuse leading to a load of gunpowder; however, Skipper, the corgi, chases after the lit fuse and also
dies in the explosion. At Skipper's funeral, Crusoe gains a deeper appreciation for Friday's religion.
Here, the interpretation has been completely altered. The movie reinstalled the Defovian narrative
and prioritised the aboriginal values in which the very postcolonial idea is deeply rooted.

Crusoe later decides they must leave the island because the native tribe is preparing to attack. Friday
suggests the possibility of New Britain as a destination. He explains he cannot return to his home
island because he is considered dead as a sacrifice, and going to New Britain is not viable because
Europeans enslave his people. In their conversation, Friday learns “Master” is not Crusoe's real
name but a sign of enslavement, leading him to leave Crusoe once more. To reject Mr. Crusoe as a
master shows a great determination of own originality. Friday returned again and shook hands with
Crusoe and therefore became friends. Thus, the cinematic narrative turns the master-slave
relationship into friendship (Hardy & Miller, 1997).

Again Lakunle tries to impress Sidi, the village girl who could not figure the Biblical metaphor out
used by anglomaniac Lakunle. And therefore Sidi rejects his marriage proposal. Lakunle who does
want to pay bride-price is the ideal product of Macaulay's minutes that solely created western taste.
On the other hand, Sidi is not foolish enough to be flattered with sugar coated words like “Sidi, my
love will open your mind/ Like the chaste leaf in the morning ...” or “my heart/ Bursts into flowers”
keeps her originality (Soyinka, 1962: 9).

Caliban, on the other hand, conspires with two other characters, Stephano and Trinculo, to
overthrow Prospero and take control of the island. They even plan to murder Prospero. Caliban sees
Prospero as an oppressor who has enslaved him and treats him cruelly, so his desire for revenge is
driven by a desire for freedom and autonomy.

Friday, a happy fellow living with his new name and identity, is a slave both mentally and
physically. Lakunle is a free slave who follows the western norms. Friday didn't complain about
Robinson Crusoe. Caliban, therefore, is a more powerful character than Friday as he raised voice
though he was marginalized, lost social status, lost mother tongue. And yet the tragic end of
Okonkwo surpasses all the characters like Caliban, Friday or Lakunle. He is the proverbial character
who says “I would rather die than dishonour.” Nothing is more dishonouring than slavery. Thus,
Okonkwo rejects the third space in which Caliban-Friday-Lakunle is living.

To extend the argument further, the paper locates Kevin Jared Hosein's space as well. He tries to
establish Trinidadian Creole that targets the established narratives and thereby encounters and
challenges against the establishment.

5. DISCUSSION

(1) Mr. Hosein's challenging project to retell his Trinidadian stories in Trinidadian Creole locates
and relocates some major issues in which colonial resistances sustain and develop. The narrator of
the story “Passage” experienced a tremendous journey that broaches and includes many a
postcolonial idea that triggers and challenges the universals and the grand narratives of Europe. The
story “Passage” starts in a pub where the narrator Yessir was incited by Stew's wanderlust that
treasured him with such fantastic stories that made him one of the most important persons who
could incessantly share his stories with his friends in the late evening after-office-pub-gossip. One
of the stories experienced by Stew got everybody's attention: a forest woman, not more than thirty
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that at first all the curious listeners mistakenly took her as the folkloric La Diablesse.® But the
narrator Yessir, a middle aged scientific officer of the forest department, interpreted the story
differently as he was serving the department for nineteen years, which made him experienced in
identifying family, genus, species, dentate, palmate, serrate, lobate etc. Yessir being very
adventurous in his youth ... “climbs and rappels as a lad... braved Gasparee Caves enough times to
remember... bathed with the turtles in Matura and scaled moras in Salybia (Hosein, 2018).”

Yessir followed Stew's map and reached the hut situated in the middle of the forest where the young
woman was found. But the story of Stew hardly matches with Yessir’s. Yessir’s story does not stop
with “half-naked woman” and “headless doll nailed to a tree” seen from a long distance; rather he
became a part of the story after staying with the family for a few days. While watching the hut from
a distance, he dared not go closer as near to the hut he found a child skull that easily sensed him the
story of cannibal. Yessir suddenly fell down and became unconscious. When he regained his senses,
he found eight eyes watching him: an old man, a young woman, and two boys. Though the family
took care of his injuries and treated with a civilised manner, his mindset could not let him forget the
sight of the human skull. After a conversation, he came to know that they were waiting for the
“Second Coming” and still they held the oldest belief in non-academic sense. It was then clear to
Yessir that the doll hanging with rotten cloth in the trees symbolises the image of crucifixion (mimic
Jesus's bowed head). Yessir safely returned home. After some days on the Television, Yessir saw
the family in the forest arrested and handcuffed. Yessir easily understood that he shared his
experience with his pub-friends. And Mano's wife was a social worker who tried to rescue the
children lest they should be-though wrongly understood-burnt in the pyre. “The crime was
cremation without a permit.” In their defence, the old man uttered—rite O passage”®, nobody cared
to understand the fact.

Here, the idea of subalternism activates. First, the family lived far far away from the urban society
and thus their language is not understandable either. They have their voice when the old man uttered
“second coming” or “rite O passage” and yet they cannot reach the commoners' attention. They
believed in the return of Jesus Christ with primitive ideas. As time has progressed, the concept has
evolved, making it more complex to grasp the essence of the forest family in a straightforward
manner. Yessir came to know from the conversation with the old man and his family that they were
waiting for the return of Jesus Christ. Yessir knew the truth and yet remained silent as he might fall
in trouble with the police investigation.

The story can be examined from two angles: the geographical setting of the forest family, and
Yessir’s perspective by which we would be able to trace his original location and grounds.

The subaltern idea in the story revolves around the marginalised and voiceless individuals who exist
on the fringes of society, often ignored or disregarded by those in positions of power and privilege.
This is exemplified through the characters of the old man, the woman, and their two boys living in
the forest. They are portrayed as living a primitive and unconventional lifestyle, disconnected from
mainstream society, and their actions are met with suspicion and misunderstanding when they come
into contact with the protagonist and others (Maurya, 2022).

Despite their isolation and lack of social status, the family maintains their own values and beliefs,
which are misunderstood and judged by those who encounter them. The old man's explanation of
their scars as part of a rite of passage highlights their alternative worldview and challenges

8 La Diablesse embodies the timeless cautionary tale of the dangers of succumbing to temptation and the sinister
allure of beauty concealing darkness (The Rum Ration, 2020).

® Rite of passage, ceremonial event, existing in all historically known societies, that marks the passage from one
social or religious status to another (Alexander & Norbeck, 2023).
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conventional norms. However, their way of life ultimately brings them into conflict with the
authorities, leading to their arrest and incarceration.

The protagonist's attempt to engage with and understand the forest family reflects a broader theme
of power dynamics and the complexities of social interaction. While he initially views them with
curiosity and fascination, his involvement ultimately leads to unintended consequences and the
family's downfall. This highlights the precarious position of marginalised individuals in society,
who are often subject to exploitation and manipulation by those with more power and influence.

But he discovered something new. He was a man of western education and adapted the norms and
cultures of Europe. Thus, he thought he was in the segment of western space. But he is neither in
theirs or his; then what space he belongs therefore in the third space. Bhabha identified the location
and did not put the position of the third space. Third space does not assert whether it is centre or
periphery. Here, the paper targets Yessir’s position and cultural location in which he stands. Though
he believed he was in the centre, he found his position slipped away and stayed where it was. If
Friday, an ideal slave; Lakunle, a perfect mimic man; Caliban, a subaltern protestor, then what
Yessir is. Yessir did not know either, but finally he discovered his position. He is still in the position
in which the family of the forest lives. They could utter words though none could understand them.
On the other hand, Yessir could not even take his stand and remained passive.

Yessir’s internal conflict and moral dilemma after witnessing the family’s arrest exemplify the
complexities of the third space. He grapples with the tension between his duty as a citizen to report
illegal activities and his empathy towards the marginalised family. Yessir's silence reflects his
negotiation of competing cultural and ethical imperatives, highlighting the fluid and contingent
nature of identity in the third space.

(2) The narrator of the story “Hiranyagarbha” goes through a magic journey that he experienced
with his friend Yadav in the Caroni Swamp, a mangrove forest popular for fishing and pastime. It
looks commensurate with King Midas' gold story. One unlucky morning, they found the mangrove
roots from which gold was leaking through into the lime-green water of the swamp. Whoever
touches the roots turns into gold. Tilapias, scarlet ibises, fiddler crabs, herons, catfishes etc. all were
floating with half or fully gold-coated bodies. The scenery of dead piled bodies horrified both the
narrator and Yadav. Out of curiosity, Yadav dipped his bare hand and touched the roots. He felt
warm. But his hand turned into gold as well. A group of doctors, a team of university researchers
and scientists knew nothing for sure. Before nightfall, it began to spread and turned Yadav's neck
into gold that damaged the cartilage in his windpipe and he died. But the thing did not stop over
there. An American TV show Paranormalists appeared to make an episode on the mysterious death
of Yadav. As usual, they came to Caroni Swamp so that they could make it viral and popular to the
western audience. They took the incident very lightly. Before reaching the spot, they named the
episode “The Tropical Swamp Thing: Exposed!” No sooner had they reached the tree roots than
they began to feel the womb throbbing in the dark forest of Trinidad. All of the American TV crews
got terrified and began to utter the name of Jesus.

The idea of ‘‘Hiranyagarbha’’ challenges the western narratives which one was established to rule
and dominate the colonized people. Achebe confessed the fact and said “We lived at the crossroads
of cultures” (Achebe) and therefore there is no way to go back. Kevin Jared Hosein has surely
realised the fact that they cannot go back. That's why, he did not try to go back and showed no
intention to dig into the past; rather he tried to start afresh in which he is going to write his own
narratives. And his narrative depends on his own language. If it is creole, then so be it. Rabindranath
Tagore allegedly emphasises on practising art and literature in mother tongue. He said “Mother
tongue is like mother's milk” (Bhattacharjee, 2022) which is definitely a metaphorical argument by
which Tagore shows the motherly relationship between a person and their native language. Mother's
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milk is essential for nourishment and survival to her child and the mother tongue provides us with
the foundation of communication, understanding, and cultural identity. This analogy underlines the
deep connection and comfort that individuals feel when communicating in their native language, as
it is something inherently familiar and nurturing, much like the care and sustenance provided by a
mother. This type of sensitive comment on mother tongue can easily make someone believe the
overconfidence of Tagore on his nationalistic view. But he said in his childhood memory that “My
third brother used to say that I ought first to get a good foundation of Bengali and only afterwards
to go on to the English superstructure” (Tagore, 1945: 14). So, the statement neutralises that he
respects every language and promotes multilingualism.

Odysseus’ fidget to return to Ithaca, taking an example from Western Canon, at least asserts that
the Western grand narrative does not want its hero to be settled somewhere else as “the hero comes
back from this mysterious adventure with the power to bestow boons on his fellow man (Campbell,
2004, 28).” And even the goddess of wisdom Athena, for example, pleads to Zeus “But my heart
breaks for Odysseus,/ that seasoned veteran cursed by fate so long —/far from his loved ones still,
he suffers torments/ off on a wave-washed island rising at the centre of the seas” (Homer, 1999:
79). Thus, he returned though it took two decades. But Kevin' Yessir or the unknown narrator of
Hiranyagarbha had no option to go that further as they had lost their way in the quagmire of slave
politics. Telemachus was waiting for Odysseus. None is waiting for the black African in the deep
forest.

That's why, they have to settle the debate of going back to the beginning and move forward with
the very little thing they possess. Therefore, Kevin chooses his Trinidadan Creole, a mixed language
of different types of European colonizers. It is such a language that has no holy books or prophets
that claims to be sent from the heaven; rather it is the man made language that carries a deadly
legacy of torture and sufferings and yet they have adapted it with their own and expressed the
feelings of a human being that such a divine language like Sanskrit, Latin or Arabic carries.
Shakespeare might mockingly call them caliban and yet the language of caliban—in which usually
Kevin writes—begins to get attention from the corner of the world and tries to project a philosophy
that needs to establish its own narratives. Another important thing we must keep in mind is that
Caribbean Creole is the mother tongue of Kevin Jared Hosein. So, it is his intellectual stand like
Rabindranath Tagore or Edward Said. Said put it this way:

Languages of course are always national-Greek, French, Arabic, English, German, and so
forth-although one of the main points | am making here is that the intellectual is obliged to
use a national language not only for obvious reasons of convenience and familiarity but also
because he or she hopes to impress on the language a particular sound, a special accent, and
finally a perspective that is his or her own (Said, 1994a: 27).

Edward Said’s book “Culture and Imperialism” also highlights the nuanced role of intellectuals
within oppressed communities. Said argues that while intellectuals may identify with the struggles
of their own people, their loyalty should not be blindly tethered to nationalist sentiments. Instead,
they should maintain a critical stance, even toward their own nationalistic movements, in order to
uphold principles of justice and equity (Said, 1994b).

Naipaul and Walcott predominantly wrote in English, although they occasionally incorporated
Trinidadian Creole in the dialogue of their characters to capture the authenticity of the local speech
patterns. In contrast, Kevin's approach seems to prioritise the exploration and celebration of
Trinidadian Creole itself as a distinct linguistic and cultural entity. Rather than using it sparingly as
dialogue or for local colour, Kevin might dig deeper into the nuances and complexities of
Trinidadian Creole as a primary mode of expression in his writing. This approach could provide a
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more intimate and immersive portrayal of Trinidadian culture and identity from within the
framework of the language itself. It would be a departure from the more traditional Trinidadian
literature in English, offering a fresh perspective that embraces the richness and vibrancy of Creole
language and culture.

“A Far Cry from Africa” (2007) by Dereck Walcott, for example, shifts focus to his own mixed
heritage, feeling torn between his African roots and his European education and upbringing. He
grapples with the sense of betrayal and guilt for not being able to fully align himself with either side
of the conflict. Ultimately, the poem highlights the complexities of identity and the lasting impact
of colonialism on personal and cultural identity (Walcott, 2007). But Kevin did not hesitate to
decide that Hiranyagarbha would reshape the future world in the Trinidadian swamp forest.

In terms of mapping Trinidadian Creole, Kevin's approach involves embracing the nuances and
complexities of the language and culture without necessarily fitting it into predefined categories or
spaces. Instead, he might explore Trinidadian Creole on its own terms, acknowledging its rich
history, influences, and evolving nature. This approach could lead to a deeper understanding and
appreciation of the language and its cultural significance. Kevin's perspective might offer fresh
insights into Trinidadian Creole that go beyond traditional linguistic frameworks, allowing for a
more holistic and dynamic representation of the language and its speakers.
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ABSTRACT

Transparency entails ensuring that information, processes, and decisions are visible and comprehensible to the public.
Transparency fosters accountability, trust, and public participation in decision-making processes. The right to
information enables individuals to hold governments accountable for their actions and fosters transparency and
accountability in governance. Ensuring citizens have access to government information promotes transparency in public
institutions. It is important for governments to proactively share information and promptly respond to citizens'
information requests in order to maintain transparency. This article aims to evaluate the effectiveness of the Right to
Information Act in Bangladesh in promoting transparency. This study relies on secondary data sources. Data are
collected from websites, newspapers, published articles, and reports. The article highlighted various obstacles to RTI
in enhancing transparency in Bangladesh, including a tendency to conceal information, the mindset of government
employees, legislation like the Official Secrets Acts and Section 7 of the RTI Act.
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OZET

Seffaflik, bilgilerin, siire¢lerin ve kararlarin halk tarafindan goriilebilir ve anlasilabilir olmasini saglamay1 gerektirir.
Seffaflik, hesap verebilirligi, giiveni ve karar alma siire¢lerinde kamu katilimini tesvik eder. Bilgi edinme hakki,
bireylerin hiikiimetleri eylemlerinden sorumlu tutmasini saglar ve yonetimde seffaflik ve hesap verebilirligi tesvik eder.
Vatandaslarin hiikiimet bilgilerine erigiminin saglanmasi, kamu kurumlarinda seffaflif1 tesvik eder. Seffafligi korumak
icin hiikiimetlerin proaktif olarak bilgi paylasmasi ve vatandaslarin bilgi taleplerine derhal yanit vermesi dnemlidir. Bu
makale, Banglades'te Bilgi Edinme Hakki Yasasi'nin seffafligi tesvik etmedeki etkinligini degerlendirmeyi
amaglamaktadir. Bu c¢aligma ikincil veri kaynaklarina dayanmaktadir. Veriler web sitelerinden, gazetelerden,
yaymlanmig makalelerden ve raporlardan toplanmistir. Makale, RTI'nin Banglades'te seffafligi artirmadaki ¢esitli
engellerini vurguladi; bunlar arasinda bilgi gizleme egilimi, hiikkiimet ¢alisanlarinin zihniyeti, Resmi Sirlar Yasasi ve
RTI Yasasi'nin 7. Boliimii gibi mevzuatlar yer almaktadir.
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1. INTRODUCTION

Despite the fact that there is no globally acknowledged definition of transparency, it is broadly
acknowledged that transparency is associated with the right to know and people's access to
information. It is one of the fundamental principles of good governance. Transparency is a crucial
component of good government for combating corruption and informing citizens. People are
empowered by information. The more informed citizens are, the more valuable their engagement in
government discourse will be. Right to Information Act was taken in Bangladesh in 2009 to ensure
transparency and accountability of public, autonomous, statutory organizations and other private
organizations run on government or foreign fund to reduce corruption and ensure good governance
(Adnan, 2021).

2. CONCEPTUAL FRAMEWORK
¢ Right to Information Act, 2009

The adoption of the Right to Information (RTI) Act, 2009, in Bangladesh, is the culmination of a
lengthy process. The Press Council advocated to the government in 1983, with the goal of bolstering
the democratic system, the introduction of a legislation ensuring the common people's right to
information. The Law Commission proposed to the government a draft framework of the Right to
Information (RTI) Act in 2003. At the time, civil societies, representatives of NGOs, print and
electronic media, journalists, legislators, educators, and many more raised their voices and
established a platform in support of the RTI Act. Following this campaign, the RTI Ordinance was
promulgated on October 20, 2008, and was sent to Parliament for ratification. The following elected
government passed the Right to Information Act, 2009 in the first session of the 9th Parliament, and
the Act was published in the Bangladesh Gazette on April 6, 2009 (Sajal, 2015).

¢ Right to Information and Transparency
In the following ways, right to information can ensure transparency in a country (Zinia, 2018) :

v" Corruption is more likely with a government that acts in utmost secrecy. A transparent
government, on the other hand, is one that acts with greater openness. As a result, it is possible
to conclude that the right to information can play a significant role in empowering citizens to
combat corruption in the country.

v" The right to information plays an important role in bolstering democracy's foundations. A
democratic government must function in such a way that the general public is aware of its goals,
objectives, policies, and programs and is willing to help the government achieve them. Greater
secrecy in government activities would encourage nepotism, corruption, oppression, power
misuse or abuse, and a disconnect between the government and the people. As a result, the
importance of information in making the government responsive to citizens' needs cannot be
overstated. Transparency in government operations is regarded as a crucial component of
democracy, and the right to knowledge is regarded as a basic democratic right.
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v" There is little dispute that the right to information is a useful tool for enlightening citizens. It is
a citizen's right to have access to government and private agencies and documents, as well as to
learn about what is going on in the government and private sector.

v" The right to information eliminates the needless secrecy regarding the decision-making process
of government and assists to improve the quality of the decision making in public policy and
administration. It informs people about the decisions of government and the grounds upon which
the decisions are taken so that people can make good judgements regarding the public policies
and respond according to influence the formulation of policy.

3. DISCUSSIONS
e Efficacy of RTI in Ensuring Transparency in Bangladesh

The RTI Act now allows impoverished and indigent women in rural communities to obtain
information on government safety net programs like as VGD, VGF cards, and maternity health
vouchers. Farmers and fishermen are now looking for and receiving information that can help them
improve their lives and livelihoods. The RTI Act is being used by environmentalists to enhance
accountability in environmental governance. Natural disaster victims are receiving information on
aid and rehabilitation. People from underprivileged and excluded communities, such as dalits, are
now receiving information and exercising their rights (Sajal, 2015).

There are two sides to every coin. Similarly, the RTI Act has two sides: on one hand, it benefits
farmers, fishermen, environmentalists, and so on, while on the other, it fails to properly enforce
transparency in Bangladesh. Now, we will briefly assess the efficacy of the RTI Act in ensuring
transparency in Bangladesh.

o (itizen’s Awareness

Despite the fact that the RTI Act was passed in 2009, most individuals are unaware of it. Because
the RTI Act is not widely known. If government took necessary steps to make people aware of it,
then the people would demand information from public, statutory, autonomous and other private
organizations run on govt or foreign fund. According to a survey conducted by the Management
and Resources Development Initiative, 78 percent of our country's youth are uninformed of this act.
Many young people believe that filing an RTI application will result in harassment and threats from
the relevant officials (Anon., 2021).

How can this act ensure transparency in our country if most people are unaware of its existence? If
people demand information, numerous incidents of corruption and irregularity would emerge,
which is something that public, statutory, autonomous, and other private entities do not want.

e Attitude of Public Officials

Some public officials are still uninformed of the RTI law, despite the fact that their numbers are
dropping, and many more feel little need to follow it, despite the fact that it was enacted twelve
years ago. Despite the fact that many government personnel had received training, they had little
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understanding of the true spirit of the RTI law (and) were continuously looking for ways to avoid
compliance (Naz & Bari, 2021).

Government officials appear to be struggling to accept the reality that there is now a legislation that
allows citizens the right to demand from them all non-exempt information at their disposal, without
providing any explanation. They are dissatisfied that the RTI Act has withdrawn their previous
authority to withhold any relevant information from the general public (Naz & Bari, 2019).1f the
public officials’ intention is not to follow the RTI act, then how can this act ensure transparency?

e Culture of Hiding Information

There is a culture of keeping information hidden in our country. According to a survey conducted
by the Manusher Jonno Foundation, 59 percent of RTI Act applicants did not receive a response
from the relevant authorities (Alif, 2019).

Despite the existence of this act, Bangladesh's culture of information concealment makes the RTI
Act ineffective in ensuring transparency.

e Section 7 of RTI act

In 2019, the World Bank conducted a Right to Information Survey, which revealed that journalists
are the most common requesters of information from public and private authorities for their
investigations. However, they do not receive information because of Section 7 of the RTI Act, which
states that no authority will disclose information affecting state security, intellectual property rights,
the safety of an individual or institution, international relations, and so on. As a result, it has been
noticed that journalists are unable to conduct proper investigations into corruption. As citizens of
Bangladesh, everyone has the right to seek and receive information from public and private entities,
with the exception of information related to national security. However, Section 7 of the RTI Act
has 20 situations on which citizens cannot access information. So, despite the fact that RTI was
implemented to ensure transparency and good government, it is unable to serve its purpose
(Hossain, 2020).

On June 7, 2021, Saad Hammadi, a human rights activist, filed an RTI application to the respective
official of the police headquarters asking for information on how many cases have been filed under
the Digital Security Act and how many people were detained since the DSA was implemented. But
he hasn't received the information yet. Even if the number of cases filed and detained is revealed,
there is no reason to believe that public safety or the judicial procedures will be jeopardized (Anon.,
2022). Because of section 7 of RTI Act, people are deprived of getting access to information for
which transparency is not being ensured by this act.

e Officials Secrets Act

The Official Secrets Act of 1923 poses a barrier to accessing information from government entities
in Bangladesh. For example, an investigative journalist named Rozina Islam was detained under the
Official Secrets Act. She was suspected of photographing documents linked to government
agreements to purchase COVID 19 vaccinations. However, as an investigative journalist, she is
obligated to uncover the practice of irregularities and corruption. But, despite waiting for a long
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time, she was still unable to obtain information from the secretariat. As a result, it is clearly obvious
that where there are abnormalities and corrupt activities, government personnel refuse to share
information (Tithila,2021). Though access to information is a democratic right, the existence of the
Official Secrets Act makes the RTI act ineffective in ensuring transparency.

¢ Digital Security Act

The RTI Act is extremely advantageous to journalists who conduct investigative reporting.
However, the Digital Security Act of 2018 has created a barrier because it considers collecting any
information via digital devices to be "Breaking Government Secret,” for which the offender must
be penalized. As a result, producing investigative reports is not only difficult but also dangerous for
journalists. Not only journalists, but also ordinary citizens, are concerned about this act because
sharing any information related to criticizing the government online permits security officials to
arrest without a warrant. A group of ordinary citizens and journalists have been using the RTI Act
to obtain information from the relevant agencies in order to make the departments credible,
transparent, and responsible to the public. However, after the enactment of the Digital Security Act,
those opportunities have been considered impassable (Rahman & Rashid, 2020).

e Information Commission

The Commission's main responsibilities include issuing directives and guidelines, conducting
research and advising the government on how to improve the access to information regime and
comply with international instruments, developing institutional capacity, undertaking promotional
activities, and dealing with complaints (Sajal, 2015). However, because the Information
Commission has not undertaken sufficient research on RTI, it is unable to advise the government
on how to strengthen it further. It did not perform enough RTI promotional initiatives. If the
Information Commission, which is primarily responsible for the implementation of the RTI Act,
fails to perform its duties efficiently, how can the RTI Act ensure transparency?

4. RECOMMENDATIONS

¢+ The RTI Act should be made more widely known among citizens. Advertisements on television
and billboards can be very effective in these campaigns.

++ Researches should be conducted on the effectiveness of the RTI Act.

¢+ The Information Commission's organizational capacity should be strengthened.

++ Officials in government should be forced to abandon their culture of secrecy. They should also
adjust their attitude regarding the act's implementation.

+ Rules, laws, and regulations that make it difficult to share information must be amended.

% The media, non-governmental organizations, and civil society organizations should work
together to promote the law's provisions and urge people to use it.

«» It's vital to establish an RTI Implementation Cell. This Cell will assess the status of
implementation and the official's work execution rate in order to determine the overall degree of
implementation.
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5. CONCLUSION

People have the right to seek information from public, autonomous, statutory organizations and
other private organizations run on government or foreign fund by virtue of Right to Information Act
2009. This act has the potential to decrease corruption while also informing citizens. However, this
act is ineffective in promoting transparency in Bangladesh due to citizens' unawareness of the act,
public officials' attitudes, a culture of concealing information, section 7 of this act, the Information
Commission's failure to perform its roles properly, the Officials Secrets Act, and the Digital Security
Act. As a result, necessary steps should be taken to ensure the effective implementation of this
legislation.
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ABSTRACT

While the glass ceiling is an issue experienced by both women and minority groups, this study specifically examines
the obstacles faced by women. Glass ceiling significantly hinders progress towards achieving the Sustainable
Development Goals (SDGs). It is shown in this study how glass ceiling is hindering to achieve Sustainable
Development Goals (SDGs). The study has also explored the unseen barriers that hinder women’s job advancement
and proposes strategies to eliminate them. This study is based on secondary sources. This study has revealed the
presence of a glass ceiling in the ready-made garments, banking, telecommunication, financial institutions, and
corporate sector. Furthermore, it has illustrated the causes and consequences of the glass ceiling and ultimately
presented many tactics to eradicate the hidden obstacles faced by women.

Key Words: Glass Ceiling, Invisible Barrier, Gender Equality, Women, Inequality, Leadership

OZET

Cam tavan hem kadinlarin hem de azinlik gruplarinin deneyimledigi bir sorun olsa da, bu ¢alisma 6zellikle kadinlarin
karsilagtigi engelleri incelemektedir. Cam tavan, Sirdiriilebilir Kalkinma Hedeflerine (SKH) ulasma yolunda
ilerlemeyi 6nemli Sl¢lide engellemektedir. Bu ¢aligmada, cam tavanin Siirdiiriilebilir Kalkinma Hedeflerine (SKH)
ulagmay1 nasil engelledigi gosterilmektedir. Calisma ayrica kadinlarin is ilerlemesini engelleyen goriinmeyen engelleri
de incelemis ve bunlari ortadan kaldirmak igin stratejiler 6nermistir. Bu galisma ikincil kaynaklara dayanmaktadir. Bu
calisma, hazir giyim, bankacilik, telekomiinikasyon, finans kurumlar1 ve kurumsal sektdrde bir cam tavanin varligini
ortaya koymustur. Dahasi, cam tavanin nedenlerini ve sonuglarini géstermis ve nihayetinde kadmnlarin karsilagtig: gizli
engelleri ortadan kaldirmak i¢in bir¢ok taktik sunmustur.
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1. INTRODUCTION

The glass ceiling refers to an intangible obstacle that women and minority groups face when trying
to progress in their careers. It impedes women and underprivileged individuals from attaining higher
positions inside the corporation. Afza and Newas (2008) provided a definition of the glass ceiling
as an intangible obstacle that continues to exist within organizations, preventing women from
achieving higher levels of career achievement. In 1986, Carol Hymowitz and Timothy Schellhardt
coined the term "glass ceiling™ in an article published in the Wall Street Journal. They characterized
it as the unseen obstacles that impede women's advancement in the American workforce (Wilson,
2014). The society of Bangladesh is characterized by male dominance. The male desires to exert
dominance over the life of women. Consequently, women experience varying degrees of male
dominance in all aspects of their lives and must struggle to secure their rightful entitlements in all
spheres, including the family, society, and the entire state. Women were regarded by the society as
reliant, obedient, and subordinate to men. In a patriarchal society such as ours, it is ingrained from
the outset that men hold a position of superiority over women, both in their personal and
professional lives, even within the state. Men are well-suited for administrative and management
positions, whereas women are often found in traditionally feminine occupations such as school
teachers, health and welfare officers and nurses. There is a prevailing assumption in the workplace
that women are inherently less capable, both physically and intellectually, when it comes to certain
demanding tasks. Furthermore, they exhibit a volatile temperament and demonstrate an absence in
motivation (Zafarullah, 2000). Despite deserving higher positions within the firm, women are
restricted these opportunities due to the presence of a glass ceiling. Additionally, they are not
compensated equally to their male counterparts. The purpose of this study is to demonstrate the
existing glass ceiling in Bangladesh.

1. METHODOLOGY

This study is based on secondary materials obtained from relevant websites, journals, newspapers.

2. GLASS CEILING AND SUSTAINABLE DEVELOPMENT GOALS (SDGS)

The concept of the glass ceiling, which refers to the invisible barriers that prevent women and
minorities from advancing to the highest levels in a profession, is directly related to several
Sustainable Development Goals (SDGs) set by the United Nations. The SDGs aim to address global
challenges and promote a better and more sustainable future. Here's how the glass ceiling connects
with specific SDGs:

SDG 5: Gender Equality

= Target 5.1: End all forms of discrimination against all women and girls everywhere.
= Target5.5: Ensure women's full and effective participation and equal opportunities for leadership
at all levels of decision-making in political, economic, and public life.

Breaking the glass ceiling is essential for achieving gender equality, as it ensures women have equal
opportunities to reach leadership positions.

SDG 8: Decent Work and Economic Growth

= Target 8.5: Achieve full and productive employment and decent work for all women and men,
including for young people and persons with disabilities, and equal pay for work of equal value.
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= Target 8.8: Protect labor rights and promote safe and secure working environments for all
workers, including migrant workers, in particular women migrants, and those in precarious
employment.

Removing the glass ceiling allows for a more inclusive and productive workforce, contributing to
economic growth and ensuring decent work for all.

SDG 10: Reduced Inequalities

= Target 10.2: Empower and promote the social, economic, and political inclusion of all,
irrespective of age, sex, disability, race, ethnicity, origin, religion, or economic or other status.

= Target 10.3: Ensure equal opportunity and reduce inequalities of outcome, including by
eliminating discriminatory laws, policies, and practices and promoting appropriate legislation,
policies, and action in this regard.

Addressing the glass ceiling helps reduce inequalities within organizations and society, promoting
fair opportunities for advancement for all individuals regardless of their background.

SDG 16: Peace, Justice, and Strong Institutions

= Target 16.7: Ensure responsive, inclusive, participatory, and representative decision-making at
all levels.

Ensuring women and minorities can break through the glass ceiling leads to more inclusive and
representative institutions, fostering justice and peace.

3. GLASS CEILING AND INDUSTRIES
4.1. Glass ceiling in the corporate sector

Hossain's (2016) research has demonstrated that Bangladeshi business sectors have exerted
dominance over women in a predominantly male culture since their inception. Women are
prohibited from making decisions due to societal ideals, cultural conventions, and religious beliefs.
They experience social and cognitive neglect. Women in the office carry an equivalent amount of
work as males. Most corporate workers believe that women are experiencing discriminatory
practices that hinder their career advancement. The study conducted by Hossain (2016) reveals that
management perspective and work environment are the primary factors that contribute to the
creation of a glass ceiling in the workplace. Additionally, organizational policy and work-life
conflict also play a significant part in this phenomenon.

4.2. Glass Ceiling in the Ready-Made Garments Industry

In their study, Islam and Jantan (2017) found that organizational culture, social culture, and a lack
of career motivation constitute significant impediments for female employees in the RMG
enterprises of Bangladesh. The current organizational culture is impeding the establishment of a
favourable work-life balance for women. Furthermore, the pervasive cultural bias against women
in leadership roles inside the organization contributes to the underrepresentation of females in
positions of leadership. The absence of individuals who actively support and promote career
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advancement, both in both personal and professional settings, is a significant obstacle for women
seeking to attain leadership roles in RMG enterprises.

4.3. Glass Ceiling in the Financial Institutions

Ali and Akter (2021) argue that organizational variables, specifically the lack of human resource
practices, contribute to the creation of glass ceilings in the workplace. The representation of women
in high leadership positions remains significantly lower than that of males. Women face
discrimination from coworkers, staff, and superiors, resulting in unfair denial of advancements.
Men are often favored for crucial positions, while women are excluded from delicate and significant
roles solely based on their gender. The study of Ali and Akter (2021) concentrated on a
comprehensive set of HRM practices, encompassing recruitment and selection, promotion and leave
policies, training and development policies, equal employment policies, maintenance issues, and
performance appraisal policies. These practices aim to mitigate the effects of the glass ceiling within
an organization and facilitate upward mobility.

4.4. Glass Ceiling in the Telecommunication Sector

The disparity in job advancement between women and men, particularly in the telecommunications
business, is evident. The telecommunication business is predominantly characterized by male
dominance due to the prevalence of fieldwork and physically demanding tasks in most employment
roles. The proportion of female employees in this area is extremely insignificant. The degree of
conflict and the amount of motivation have been identified as the primary markers contributing to
the emergence of the glass ceiling and the intricacy of the hierarchical hierarchy. Despite the
implementation of the Bangladesh Labour Code 2006, the government has made adjustments to the
labour sector in Bangladesh in recent years. However, numerous businesses have not yet
implemented the adjustments in compliance with the policies. Organizations must undergo change
in order to reduce their tendency to stereotype and minimize their conservative approach towards
promoting female employees to higher positions in the company (Habib, 2015).

4.5. Glass Ceiling in the Banking Sector

According to the gender equality report for June-December 2023 by the Bangladesh Bank, the
proportion of women increased somewhat from 16.29% in the previous year to 16.37% in December
2023. According to the BB research, although there has been an increase in the number of women
employees in the banking sector, they are still not adequately represented in top management
positions. Bankers assert that the underrepresentation of women in high-level positions in the
country's commercial banks is primarily caused by a lack of family support, insufficient support for
working mothers (including safe transportation and adequate maternity leave), cultural barriers,
discrimination during the hiring process, and workplace harassment. The BB analysis revealed that
women's presence on the board of directors of commercial banks amounted to a mere 13.51 percent.
(The New Age, 2024).

Apart from these sectors, in all profession women are facing an invisible barrier in their career
advancement.
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4. SEVERAL EFFECTS OF GLASS CEILING
5.1.Reasons Behind Existing Glass Ceiling

The glass ceiling in Bangladesh is perpetuated by a combination of cultural, social, economic, and
institutional factors. Here are the key reasons behind its existence:

= Stereotypical undervaluation of women’s capabilities in the workplace.

= Challenges related to child-care responsibilities that disproportionately affect women.

= Women often have less access to professional training and development opportunities, hindering
their career progression.

= Gender bias in hiring and promotion practices can prevent women from advancing to senior
positions.

= Social underestimation and lack of respect for women’s professional achievements.

= Scarcity of family support for women pursuing career advancements.

= Organizational cultures and practices can be inherently biased against women, making it difficult
for them to navigate their way to top positions.

= Additional work efforts required from women due to gender-based expectations.

These barriers contribute to women being passed over for promotions, receiving less pay than male
colleagues for the same job, and experiencing microaggressions and isolation at work (Shetu and
Ferdous, 2017).

5.2.Implication of Glass Ceiling on the Women
The glass ceiling affects women in Bangladesh in several ways:

= [trestricts career opportunities and progression, often preventing women from reaching top-level
positions.

= Women face management perceptions that may doubt their capabilities or commitment to work
due to gender stereotypes.

» The work environment can be challenging due to gender discrimination, leading to lower job
satisfaction and higher job switching rates.

= Work-life conflict is exacerbated for women who struggle to balance professional
responsibilities with societal expectations of their roles at home.

= Sexual harassment in the workplace is a significant barrier that can deter women from pursuing
career advancement.

= Organizational policies may not be supportive or flexible enough to accommodate the unique
challenges faced by women.

These factors collectively contribute to a disparity between male and female participation at
decision-making levels and can lead to discriminatory rewards and recognition for women’s work

(Ali and Akter, 2021).

5.3.Impact of Glass Ceiling in the Way of Bangladesh to Achieve Sustainable Development
Goals (SDGs):

= Women in Bangladesh face significant obstacles in reaching leadership positions in various
sectors, including business, politics, and civil society. This limits their influence and contribution
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to decision-making processes. Without equal representation, policies and practices may not fully
address the needs and rights of women, perpetuating gender disparities.

» The glass ceiling contributes to gender wage gaps and limits women's career advancement
opportunities. Women are often underrepresented in high-paying industries and leadership roles.
Economic growth is hampered by the underutilization of women's potential, leading to lower
overall productivity and innovation.

= Social norms and cultural practices in Bangladesh often marginalize women and minorities,
making it harder for them to break through the glass ceiling. Persistent inequalities prevent
equitable access to opportunities and resources, undermining social cohesion and inclusive
development.

= The glass ceiling results in a lack of diversity in leadership within institutions, which can lead to
biased decision-making that does not reflect the needs of all segments of society. Institutions
may be less effective and less trusted if they are not representative of the population they serve,
hindering efforts to build strong and just governance systems.

5.4.Strategies to Overcome the Glass Ceiling in Bangladesh

Several measures can be adopted to remove glass ceiling in all professions in Bangladesh which are
given below:

= Policy Reform and Enforcement: Strengthening and enforcing policies that promote gender
equality and prohibit discrimination in the workplace.

= Education and Skill Development: Expanding access to education and professional training for
women and marginalized groups to prepare them for leadership roles.

= Mentorship and Networking: Creating programs to support mentorship and professional
networking for women and minorities to help them advance in their careers.

= Awareness Campaigns: Conducting campaigns to change societal attitudes and cultural norms
that perpetuate gender biases and stereotypes.

» Workplace Reforms: Encourage organizations to adopt gender-sensitive policies, such as
flexible working hours, parental leave, and childcare support.

= Monitoring and Accountability: Implementing mechanisms to monitor progress towards
gender equality in leadership and hold organizations accountable for discriminatory practices.

6. CONCLUSION

The glass ceiling refers to an intangible obstacle that women and minority groups encounter. This
study demonstrates that women encounter it in every profession inside our country. They are being
denied their rightful role in the organizations. There is still question about their capability, which
hinders their progress in attaining higher positions inside the organization. The glass ceiling in
Bangladesh is a complex issue rooted in cultural, social, economic, and institutional factors.
Addressing these barriers requires a multifaceted approach involving policy reform, education,
workplace changes, and societal attitude shifts. By tackling these root causes, Bangladesh can make
significant progress towards gender equality and the broader Sustainable Development Goals.
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